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The Annual Quality Assurance Report (AQAR) of the QAC
Bahona College : 2016 - 17

All NAAC accredited institutions will submit an anal self-reviewed progress report to NAAC, through
its IQAC. The report is to detail the tangible ls@achieved in key areas, specifically identifgdthe
institutional IQAC at the beginning of the acaderg®ar. The AQAR will detail the results of the

perspective plan worked out by the IQAGlote: The AQAR period would be the Academic Yfear.
example, July 1, 2012 to June 30, 2013)

Part— A
1. Details of the Institution
1.1 Name of the Institution BAHONA COLLEGE
1.2 Address Line 1 BAHONA
Address Line 2 P. O. BAHONA
City/Town JORHAT
State ASSAM
Pin Code 785101
Institution e-mail address bahonacollege1966@gmail.com
Contact Nos. 037€-2398044 (C

Name of the Head of the Institution: DR PRASANNA KR DUTTA

Tel. No. with STD Code: 037€-239804-

Mobile: 09435713575

Name of the IQAC Co-ordinatq DR ROFIQUE AHMED

Mobile: 0967867511
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igacbahonacollege@gmail.com

IQAC e-mail address:

1.3NAAC Track ID (For ex. MHCOGN 18879) Mailed

1.4NAAC Executive Committee No. & Date:

(For Example EC/32/A&A/143 dated 3-5-200—-
This EC no. is available in the right corner- batto
of your institution’s Accreditation Certificate)

1.5 Website address: www.bahonacollege.edu.in

Web-link of the AQAR: Bahonacollege.edu.in/Download.aspx ~ AQAR2016-17

For ex. http://www.ladykeanecollege.edA@AR2012-13.doc

1.6 Accreditation Details

Year of Validit
Sl No. Cycle Grade CGPA Accreditation Perio?:ll
1 1* Cycle B 71.75 2004 5 years
2 2" Cycle B 2.71 2015 5 Years
3 3% Cycle
4 4" Cycle
1.7 Date of Establishment of IQAC : DD/MM/YYYY| 15/06/200.

1.8 AQAR for the year(for example 2010-11) | 2016-17

1.9 Details of the previous year's AQAR submittedNAAC afterthe latest Assessment and
Accreditation by NAAC (for example AQAR 2010-11submitted to NAAC on 12a10)

i. AQAR (2004-2005) submitted toNAACon 12.01.2006
ii.  AQAR (2006-2007) submitted toNAACon 11.07.2007
iii. AQAR (2007-2008) submitted to NAAC on 06.08.2008
iv. AQAR (2008-2009) submitted toNAACon 23.09.2009
V. AQAR (2009 -10) submitted toNAACon 22.12.2010
vi.  AQAR (2010 - 11) submited to NAACon 31.12120
vii.  AQAR (20110 - 12) submitted along with $8R.12.2014
Viii. AQAR (20012 — 13) oniine submitted to NAAC on22013
iX. AQAR (20014 — 15) online submitted to NAAC 00712015
X.  AQAR (20015 - 16) online submitted to NAAC 08 02016
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1.10 Institutional Status

University Staf v Centr|:| DeemeD Private|:|

Affiliated College Yes | V N

Constituent College Yeg NV
Autonomous college of UGC Ye olv

Regulatory Agency approved Institution Y No | V

(eg. AICTE, BCI, MCI, PCI, NCI)

Type of Institution Co-education = Womern|
v

Urban I:I Rurd v Trib61:|

Financial Status Grant-in-aid UGC2(f)| y| UGC12B|

Grant-in-aid + Self Financing |:| TotaBelf-financing |:|
1.11 Type of Faculty/Programme

Arts | v Scier] v |Commercd |  Lav | PEI (Phys €}

TEI (Edu)D Engineering|:| Health Science|:| Management |:|

Others (Specify)

1.12 Name of the Affiliating Universitffor the Colleges) | Dibrugarh Universit

1.13 Special status conferred by Central/ Statee@Gorent-- UGC/CSIR/DST/DBT/ICMR etc.

Autonomy by State/Central Govt. / isrsity

University with Potential for Excellee UGC-CPE

DST Star Scheme UGC-CE
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UGC-Special Assistance Programme DST-FIST

UGC-Innovative PG programmes Any other Gpecify

UGC-COP Programmes v

2. IOAC Composition and Activities

2.1 No. of Teachers 11
2.2 No. of Administrative/Technical staff 1
2.3 No. of students 2

2.4 No. of Management representatives 1

2.5 No. of Alumni 2

2. 6 No. of any other stakeholder and 1
community representatives

2.7 No. of Employers/ Industrialists 1

2.8 No. of other External Experts 1

2.9 Total No. of members 20

2.10 No. of IQAC meetings held 3

2.11 No. of meetings with various stakeholderdNo. 4 Faculty 3
Non-Teaching Staff Studenty 2 Alum 2 Others | O

2.12 Has IQAC received any funding from UGCidgrthe year? Yes No

If yes, mention the amount |:| v
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2.13Seminars and Conferences (only quality related)
(i) No. of Seminars/Conferences/ Workst8psiposia organized by the IQAC

Total Nog 7 Internation National 1 Stal 3 Institution Leve| 3
(i) Themes

1. State level Del. Ded Workshop during 4.07.2016 :0712016.

2. National level Workshop on Human Right Issues speats and Challenges during
26.08.2016 — 1.09.2016.

3. State level workshop on Empowering Rural Women tTighothe Development of
Entrepreneurial Skills of SHGs during 15.06.20121-06.2017.

4. State level workshop on Culture and Conservatio@rofamental Fishes through
Aquarium during 2% to 24" June, 2017.

5. Institutional seminar on Human Rights on 1.09.2016.

6. Institutional seminar on Nurture Nature for ourdreton 20.03.2017.

7. Institutional seminar on Environment, ecology andtainable development — issueq
and challenges on 21.03.2017.

2.14 Significant Activities and contributions maaelQAC

=
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15.

16.
17.
18.
19.
20.

21.

Organizing different students’ enrichment prograrame
Strengthening students’ incentive providing mec$iami

Collecting departmental feedback and taking adti@ne on.
Enhancing internet connectivity.

Continuing students’ support mechanism.

Getting feedback from students and taking actienen.
Institutionalizing students’ support, incentive artichment practices.
Providing job placement and higher education pregjos counselling.
Providing extra classes for advanced and weak stside

. Students’ health monitoring by Health Care Centre.

. Promoting students’ field study and project prepiana

. Increasing opportunities for departmental publ@matind dissemination

. Providing education services to neighbouring school

. Promoting research opportunities both for studantsteachers through Research and

Consultancy Committee.

Organizing community programmes through Communxiegsion Cell, NSS, Science Societ
and Women Cell.

Organizing programmes on career improvement anglgpiement through Placement Cell.
Organizing employees’ development programme thrdugployees Development Cell.
Adopting villages for extension care.

Inculcating national values through NCC and NS§mmmes.

Observing national and international days to orgntlents with natural, social, cultural and
human values.

Arranging dignitary visit in different occasionscapopular talks delivered by them to explore
ideas of the students.
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2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the IQAC in theginning of the year towards quality
enhancement and the outcome achieved by the ghd géar *

2.15

Plan of Action Achievements
1. Reorganizing IQAC mechanism| 1. Both IQAC and Internal College management
2. Enhancing students’ enrichment committees have been reorganized.
programmes. 2. Increasing the number of students’ enrichment
3. Increasing infrastructural programme.
facilities. 3. Completion of two construction works and three
4. Coordinating golden jubilee construction works under development.

activities with IQAC functionary.| 4. Golden Jubilee has been celebratedHr2t and

5. Making the environment ready for 3 October 2016. This occasion was the closing
Choice Base Credit System. year long programme including students of both

6. Extending community works in the college and neighbouring localities.
neighbouring localities. 5. Participation of faculties in CBCS orientation

7. Increasing students’ amenities as  programmes and syllabi preparation.
per suggestion given by NAAC’s 6. Continuing extension care of old village (Kakila

Peer Team. Kumar Gaon) and undertaking a new village (Mg
8. Orienting students to have Gaon) to this scheme.

exposure of their skill and 7. Extending internet connectivity and adding up a

development. new computer laboratory.

8. Getting field study and project preparation

of a
of

accomplished by different departments.

* Attach the Academic Calendar of tearyas Annexure |.

Whether the AQAR was placed in statutoryybod Yey N

Managemen{ Syndicatg y Ather body

Provide the details of the action taken

The AQAR has been placed in IQAC meeting on 10@772and got approved after minor
modifications. In this meeting following action pawere also got approval.

Making the environment ready for CBCS to be intrmetlifrom 2018 session
Enhancing extension care activities.

Enhancing infrastructural facilities for studentslamployees.

Enhancing classroom amenities.

Increasing campus facilities.

Taking care for more dissemination of institutiopedggrammes and performance.
Making Employees’ Development Cell more active.

Increasing sports facilities of the college.

Making health care activities more target-specific.

. Taking initiatives for the construction of boys teds

. Taking extra care of pre-graduate students

. Enhancing laboratory facilities for science student

. Renovating library building.

. Increasing book strength of the library.

. Stepping towards digitisation of library management

. Bringing office management in to a centralized eyst

. Taking step for cashless transaction so far adarigsart is concerned.
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1. Curricular Aspects

Part— B

1.1 Details about Academic Programmes

Number of value
Level of the N“”.‘b.er of Number of Number c_)f added / Career
existing programmes added self-financing .
Programme . Oriented
Programmes| during the year programmes
programmes
Ph D 1
PG 1
UG 4
PG Diploma
Advanced Diploma
Diploma 2
Certificate 1 2
Others 1
Total 7 4
Interdisciplinary 1 2
Innovative 2

1.2 (i) Flexibility of the Curriculum: CBCSibre/Elective option / Open options

(i) Pattern of programmes:

Pattern Number of programmes
Semester 4
Trimester
Annual 4
1.3 Feedback from stakeholders* Alum dnss| v Employe Studg vy
(On all aspects)
Mode of feedback Onlin Manual| v Co-operating sulsqfor PEI)

*Please provide an analysis of the feedback in theeRure 1 (Feedbacks from alumni and parents are

informal. Formal analysis was only made in casstofients’ feedback) Annexure I

1.4 Whether there is any revision/update of regpriadr syllabi, if yes, mention their salient asigec

The college has no autonomy to develop syllabut/®rand PG programmes. During this
academic session, there is no development of $ybabertificate and diploma courses.

1.5 Any new Department/Centre introduced duringyeer. If yes, give details.

No.

Revised Guidelines of IQAC and submission of AQAR
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Criterion — Il

2. Teaching, Learning and Evaluation

Total Asst. Professors Associate Profesgors Prfes©Others
2.1 Total No. of
permanent faculty 50 22 22 0 6
2.2 No. of permanent faculty with Ph.D. 16
2.3 No. of Faculty Positions Asst. Associate |5 o« Others Total
Professors| Professors Demonstrator

Recruited (R) and Vacant (V)
during the year

R \% R V R |V R \% R \%
44 10 0 0 0 0 0 0 44 1(

2.4 No. of Guest and Visiting faculty and temporfagulty 4 0 5

2.5 Faculty participation in conferences and syrigos

No. of Faculty International level National leve| tag level
Attended 1 15 0
Presented papers 18 0
Resource Persons 2 3

2.6 Innovative processes adopted by the institutidreaching and Learning:

e Introducing whats’ app mentoring.

* Increasing digital classes.

* Increasing net connectivity to collect reading mate

* Increasing field study activities.

¢ Adding a computer laboratory.

» Organizing inter-departmental and inter collegeisam

2.7 Total No. of actual teaching days 190
during this academic year

2.8 Examination/ Evaluation Reforms initiated by
the Institution (for example: Open Bookaxnation, Bar Coding,
Double Valuation, Photocopy, Online MukifChoice Questions)

No new method initiated

2.9 No. of faculty members involved in curriculum Faculty:5 | Member: 6 | Workshop :3
restructuring/revision/syllabus developmen

as member of Board of Study/Faculty/Cultion Development workshop

2.10 Average percentage of attendance of students 84

2.11 Course/Programme wise
distribution of pass percentage :
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Total no. of

Title of the Division
students
Programme _
appeared Distinction % | % Il % I % Pass %
B Sc 89 1 48.31 22.47 70.78
BA 103 0 39.02 25.61 79.61

2.12 How does IQAC Contribute/Monitor/Evaluate freaching & Learning processes :

1. Introducing internal assessment mechanism amondgpartments.
2. Taking care for further improvement of studentgdmart and progression measures.
3. Involvement of faculties in students’ capabilityilding.
4. Creating research environment through seminar, st and publication
5. Increasing canteen facilities.
6. Extending accommodation of girls’ hostel.
7. Taking initiative for boys’ hostel.
8. Improving library services.
9. Increasing competitive zeal among students andhéeador quality promotion
10. Improving outside performance of students.

11. Expanding feedback mechanism.

12. Increasing competitive zeal among the students.

13. Improving qualities of outreach activities.

2.13 Initiatives undertaken towards faculty devaiept
Number of faculty

Faculty / Staff Development Programmes benefitted
Refresher courses
UGC - Faculty Improvement Programme

HRD programmes
Orientation programmes

Faculty exchange programme
Stalff training conducted by the university
Staff training conducted by other institutions
Summer / Winter schools, Workshops, etc.
Others

2.14 Details of Administrative and Technical staff
Number of Support
Number of Number of permanent Num'b'er of sfaaf
o positions
Category Permanent Vacant positions filled
Employees Positions filled during temporarily,
the Year

Administrative 11 5 0 4 6

Staff

Technical Staff
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Criterion — 1l
3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/PromaiResearch Climate in the institution

1. Introducing the provision of project preparatiougselling and monitoring through Researgh
and Counselling Cell

Enhancing library capacity by purchasing extranails

Enhancing free internet connectivity to both faiesitand students.

Organizing workshop and seminars.

Organizing district level students’ seminar

Allowing students to take part in national seminanganized within and outside the college
Enhancing publication outlet

Involvina students in field survev andoiect breparatiol

N O~ WN

3.2 Details regarding major projects

Completed Ongoing Sanctioned Submitted
Number 0 1 0 3
Outlay in Rs. 1690000

3.3 Details regarding minor projects

Completed Ongoing Sanctioned Submitted
Number 14 3 0 15
Outlay in Rs. 3045500 395000 3200500
3.4 Details on research publications
International National Others
Peer Review Journals 9
Non-Peer Review Journals 13 9
e-Journals
Conference proceedings 11
3.5 Details on Impact factor of publications:
Rangd Averal h-index Nos3@80OPUS

1

3.6 Research funds sanctioned and received fromugafunding agencies, industry and other orgaioisat

Nature of the Project Duration Na_me of the Total grant Received
Year funding Agency | sanctioned
Major projects 0
Minor Projects (Rs) 2 uGcC 4337000 3595500
Interdisciplinary Projects 0
Industry sponsored 0
Projects sponsored by the 0

University/ College
Students research projects
(other than compulsory by
the University)

Any other(Specify)

Total
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3.7 No. of books published

i)ithout ISBN No.

i) With ISBN No.

Chapters in Edited Boo

3.8 No. of University Departments receiving funcst

Y%

UGC-SAH CAS DST-FIST
DPE DBT Scheme/fsir]
3.9 For colleges Autonol CPE DBT S&heme
INSPIR CE Any Otl{specify)
3.10 Revenue generated through consultancy Nil
3.11 No. of conferences
Level International National| State | University | Collegg
organized by the Institutior] Number 3 1 2
Sponsoring UGC KKHSOU Self
agencies
3.12 No. of faculty served as experts, chairpersomgsource persons| 4
3.13 No. of collaborations Internatior National | O Any othel g4
3.14 No. of linkages created during this year 2
3.15 Total budget for research for current yedalkns :
From Funding agenc| 50,00,000 | From Management of University/Colleq 3,00,00!
Total 53,00,001
3.16 No. of patents received this year Type of Patent Number
. Applied
National Granted
: Applied
International Granted
o Applied
Commercialised Granted
3.17 No. of research awards/ recognitions receyefdculty and research fellows
Of the institute in the year
Total | International| National | State| University | Dist | College
3.18 No. of faculty from the Institution 3
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who are Ph. D. Guides

and students registered under them 2

3.19 No. of Ph.D. awarded by faculty from the lgibn

0

3.20 No. of Research scholars receiving the Felives(Newly enrolled + existing ones)

JRF SRHA

3.21 No. of students Participated in NSS events:

University level

National level

3.22 No. of students participated in NCC events:

3.23 No. of Awards won in NSS:

3.24 No. of Awards won in NCC:

University level

National level

University level

National level

University level

National level

3.25 No. of Extension activities organized

University forum

NCC

3.26 Major Activities during the year in the sphefextension activities and Institutional Social

Responsibility

College forum

NSS

Project Fellow

1

5

3

Any athe

State level

International levé

State level

International lev

State level

International levé

State level

International leve

Any other | 4

« Orientation to arts students on 16.06.2017 andiemse students on 19.06.2017.

» Laying foundation stone of new Arts block on 10.062.
 Ram Kumar Barua Memorial Talk on 9.06.2016.

» Science Model Competition among school studenf®dfat district on 19.08.2016.
* Quiz completion among school students undivided&igar district on 5.8.2016.
» State level quiz completion among college students.8.2016.

» Secondary level school science teachers’ oriemtgtiogramme during 8.06.2016 — 10.06.2016.

» DI D. Ed workshop among school teachers during.2@6 — 15.07.2016.

e Students’ seminar on human rights on 1.09.2016.

* Popular talk on human rights on 1.09.2016.

» One week workshop on human rights issues, prospadtghallenges during 26.08.2016 — 1.09.2016

« 22"Dr. J. N. Barua memorial lecture on 2.09.2016.
» Talk on Space Exploration : Indian Scene by Dentitanath Goswami on 16.09.2016.

Revised Guidelines of IQAC and submi

ssion of AQAR

Page 13




» Opening of Indoor Stadium of College on 1.10.2016.

» Inaugurating of Golden Jubilee Sovenir on 1.10.2016

» Inaugurating of books published by Bahona CollegiliPation Cell on 1.10.2016.

* Opening of college magazine on 1.10.2016.

» Opening statues of Treemurty of Bahona College.®8.2016.

» Opening of three days Golden Jubilee Exhibitiorid©.2016.

» Karendranarayan Barua Memorial lecture on 3.10.2016

* Quiz competition on annual function of Science 8tyiBahona Branch on 9.01.2017.

» Training on digital transaction on — “Vittiya Shakirota Avijan.” on 10.01.2017.

» Skill development training programme on 30.01.2017.

* Inter-departmental seminar of science stream obi323017.

* Inter-departmental seminar among both science dadlepartments on 21.03.2017.

* One day training programme on PFMS on 8.06.2017.

» State level workshop on empowering rural womenubhothe development of entrepreneurial Skill
of SHGs on 18to 2F" June 2017.

+ Celebration of Third Internationa Yoga Day ori'2ine.

* UGC sponsored state level workshop on Culture ants€@vation of Ornamental Fishes through
Aquarium on 21 June to 24 June 2017.

» Two days workshop on the Enhancement of Debatingdiking 29.06.2017 — 30.06.2017.

* Inter-departmental Science Quiz Competition amaegree students 30.03.2017.

Criterion — IV

4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facibtie

Facilities Existing Newly | Source of Fund Total
created (2014-15)
Campus area 32260 0 Gen. Fund of 32260
sqg. mts college sqg. mts
Class rooms 53 0 do 53
Laboratories 13 0 College fund 13
Seminar Halls 2 0 - 2
No. of important equipments purchased Department of
(> 1-0 lakh) during the current year. Biotechnology,
7 0 Ministry of 2,50,000/-
Science and
Technology
Value of the equipment purchased during
the year (Rs. in Lakhs) 14,20,825/
Others

4.2 Computerization of administration and library

« Digital process is on in library.
e In administration almost all the works have beemgoterized.
» Departments are fully equipped with computer andatsessorie
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4.3 Library services (Rs.):

Existing Newly added Total
No. Value No. Value No. Value
Text Books 26,765 1140
Reference Books 1284 126 | 2,53,200
e-Books
Journals 15 52820
e-Journals
Digital Database
CD & Video
Others (specify)
4.4 Technology up gradation (overall)
Total Computer Internet Browsing| Computer Office Depart Others
Computers Labs Centres | Centres -ments
Existing 77 2 18 2 1 11 14 3
Added 4 1 7 0 0 2 0 0
Total 81 3 25 2 1 13 14 3

4.5

technology upgradation (Networking, e-Governance) et

Computer, Internet access, training to teached students and any other programme for

« All the office employees are computer literate
» All the faculties are computer literate
* 95% of degree students are computer literate
* There is provision of bridge course on computetiegion for students opting for

computer skill in & semester but no knowledge in computer ABC
* Major students are trained for power point predenta

4.6 Amount spent on maintenance in lakhs :

i) ICT

i) Campus Infrastructure and facilitieg

iif) Equipments

iv) Others

Total :

0.5C

14.¢
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Criterion -V

5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awarenessual&iudent Support Services

Publishing all support information in prospectus

Orientation and counselling on the eve of odd sénaegssion

Notification and counselling at departmental level

Taking initiative to keep the Sopan - the ladddivac Sopan is a college based NGO of
the faculties to assist needy and meritorious stisde

5.2 Efforts made by the institution for tracking tbrogression

Organizing departmental level counselling prograsime the post UG higher education
and job placement

Recording progress of the students at departmievil

Organizing students’ enrichment programmes at deygutal and college levels.
Activities performed through Cultural DevelopmerdliGind Sports Development Cell
Sending deserving students to campus interviewnizgd outside

Organizing training programmes for job placement antry in servic

5.3 (a) Total Number of students UG | PG| Ph.D.| Others

(b) No. of students outside the state 3

826 | 37 1 460

(c) No. of international students 0
Men* No % Women* No 0%
478 | 57.86 348 | 42.14
* Here consideration is of onlg$tudents
Last Year* This Year*
General SC STOBC Physically Total General SC | ST| OBC | Physically Total
Challenged Challenged
357 58 66 362 0 843 336 62 65 363 0

* Here consideration is of only UG students

Demand ratio : 3 : 1 (Departmental average) Dropout: 10 %

5.4 Details of student support mechanism for caoagrfor competitive examinations (If any)

0 None

Revised Guidelines of IQAC and submission of AQAR

Page 16



No. of students beneficiaries

5.5 No. of students qualified in these examinations

NET 0 SET/SLE] 1 GATE 0 CAT

IAS/IPS etc State PSC UPSC Others

5.6 Details of student counselling and careeranuie

« Arranging semester counselling programme on theoéweeld semester sessions

e Career Counselling Programme on administrativeicein 22.03.2017.

« Skill Development Training programme collaboratathwaziranga University on
30.01.201.

No. of students benefitted| All degree students

5.7 Details of campus placement

On campus Off Campus
Number of Number of Students Number of Number of Students Placed
Organizations Participated Students Placed
Visited
1 30 2 3

5.8 Details of gender sensitization programmes

¢ Gender sensitization programme on 18.02.2015

5.9 Students Activities

5.9.1 No. of students participated inf@pdsames and other events

State/ University leve| 30 National level Imetional level

No. of students participatedittural events

State/ University leve| 22 National level Imetional level

5.9.2  No. of medals /awards won by studen8parts, Games and other events

Sports : State/ University lev§ 4 National level Interioaial level

Cultural: State/ University leveg 10 National level Intermatal level
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5.10 Scholarships and Financial Support

Number of
students Amount (Rs.)
Financial support from institution 12 42,500
Financial support from government 202 7,86,840
Financial support from other sources (UGC
ISHAN UDAY Prograame)
Zindal Scholarship
Number of students who received
International/ National recognitions
5.11 Student organised / initiatives
Fairs . State/ University leve National level Interioaial level
Exhibition: State/ University leve National level Internatidravel

5.12 No. of social initiatives undertaken by shedents 7

5.13 Major grievances of students (if any) redrés$éo major grievance

Criterion — VI

6. Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

Vision : We are committed to the society in building cafigbideveloping personality and
inculcating social and national values through ifp@ducation to the students, with equity ang
justice, in rural environment.

Mission : Our mission is to maximize the effort for develagrof quality human resources
through academic, co-curricular and community dagon exercises. We encourage mentoring
and inspirational assistance to the needy forrattgiacademic excellence and self
employability.

6.2 Does the Institution has a management Infooma&ystem

* There is a provision of periodical sitting (in gesdemonthly) of the heads of the departments
and vice principal to review ongoing teaching, ihéiag and evaluation activities and to take
necessary steps in future.

« President of students’ union and in-charges otdkifit portfolios under it are faculties who
keep close touch of the principal informing the texat regarding students’ problems in
academic, extra-curricular and co-curricular tratisa and infrastructural amenities. Special
sitting is arranged with students’ union when neagg

« Periodical sitting is also organized with the dffitaff to review the official matters and to
take necessary action.
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6.3 Quality improvement strategies adopted by nisgtution for each of the following:

6.3.1 Curriculum Development

* The Academic Development Cell to design curricofathe course to which the

College enjoys autonomy and it is to be approvethbyAcademic Development Cel
of the College.
Curricular development and modification workshopséhbeen organized time to time
under the Scheme of Community College, Bahona gelle

Feedbacks on curricular aspects collected from daphrtment and its finding
repored to the authorit

6.3.2 Teaching and Learning

< Apart from designing academic calendar and dailigine for optimizing the use of

manpower and infrastructure of the College, thed&aaic Development Cell of the
College is to take care of enrichment programmebkesttudents. The head of the
Departments are endorsed the responsibility ofémginting academic calendar and
daily routine effectively. The HODs are also givartonomy in designing
departmental calendar incorporating departmentipéeaching-learning activities
subject to the approval of Academic Development. Géle vice principal of the
College takes overall care of effective transacteathing-learning programmes.

6.3.3 Examination and Evaluation

There is examination committee to take care of bond end semester
examination.
The Internal Semester Monitoring Committee lookerahe aspects of internal

assessment and implementation of semester caldadigined delivered by the
university

6.3.4 Research and Development

There is Research and Consultancy Committee toq@mmesearch environment
in the College

This committee takes measures on development, arorgtand screening
research projects and also takes steps for inageassearch aptitude of the
students. Eighteen minor research projects have fid@mitted during the period,
One major project is going on.

6.3.5 Library, ICT and physical infrastructun@gtrumentation

There is a committee of infrastructure and learmexpurces under IQAC to work
for infrastructure management including library

There is also library committee under the principalthe library service
development and management

There are two digital room to avail ICT facilities

There is also Network Resource Centres havingrietazonnectivity for both
students and faculties.
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6.3.6 Human Resource Management

e The routine and prospectus committee in coordinatiith the committee of
infrastructure and learning resources takes aftiomaximization of the use of
human resources.

e There is also Employees Development Cell to los&rahe matter of in-service
human resource development of both faculties afickastaff.

6.3.7 Faculty and Staff recruitment

« Faculty and staff requirements are done as pendbd given under state
government’s rules and provisions.

* The Governing Body is the appointing authority vézey the Directorate of Highe
Education, Govt. of Assam is the approval authority

=

6.3.8 Industry Interaction / Collaboration

« There are eight industry/farm level tie-ups in tielato skill based courses

* There are approval from two Research Center (Tdldai Research Institute &
Assam Agricultural University for helping scienegucation and research in the
college

6.3.9 Admission of Students

* Admission notice is advertised in local dailies

» College Prospectus containing all the requiredrinfdion is distributed.

«  Website notice is displayed

« In admission form %, 2 and 3 — these three options are kept open in offering
subject as major. Both personal interest of stugjeheir calibre in HS result and in
entrance test or viva voce and also the state govtns of reservation are
examined and on the basis of this a comparativers&nt is prepared when going
to make major selection by respective departments.

152

6.4 Welfare schemes for

Teaching staff » A credit society formed among the faculties anitefstaff

» Common room cum refreshment room

» Canteen with concessional charge

» Primary health check up facilities

* Employees’ Development Cell to take care of empgye
professional development

Non teaching staff Do

Students * Common room facilities

* Health care, monitoring and emergency medical sesvi
» Cash assistance and incentives

» Sports care under Sports Development Cell

» Cultural care under Cultural Development Cell
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» Remedial teaching

* Mentoring care

» Residential facilities for girls

» Canteen facilities

» Enrichment programmes

» Orientation courses as a part of value education

* Book help from departmental book banks

» Sponsoring study care by faculties

* Reading room facilities in library and in some de&pents
e Cash assistance in educational tour and field study
* Need based cash support

» College and departmental scholarship

6.5 Total corpus fund generated Rs.10,66,185

6.6 Whether annual financial audit has been doneres| y No

6.7 Whether Academic and Administrative Audit (AAA3s been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic v IQAC
Administrative No

6.8 Does the University/ Autonomous College deslaesults within 30 days?

For UG Programmes Ye v

For PG Programmes Ye

6.9 What efforts are made by the University/ Autmoos College for Examination Reforms?

e Semester system was introduced for UG Courses 8Dtk and the examination systgm
was also reformed accordingly. From next acaderssisn CBCS is going to be
introduced.

e Total evaluation was bifurcated between processaddroduct at the ratio 1:4

e Grading system has been incorporated in case em@nt education

« Enrichment courses incorporated in terms of compagglication, multidisciplinary
courses and skill-based courses for non-major stade

» Cut off mark for passing UG courses finally hasrbdewned to 30% from 40%

6.10 What efforts are made by the University tanpote autonomy in the affiliated/constituent collg®e

None
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6.11 Activities and support from the Alumni Assdica

* The Alumni Association of the College has compldtexlGate in the main entrance to
the college campus, it is now at finishing stage.

* The Alumni Association took initiatives in celebragt Golden Jubilee year of the College
(2015-16).

« Alumni also contribute in career development anghselling by gracing such occasions
as resource person.

« Alumni are engaged in different management comestt# the college.

6.12 Activities and support from the Parent — Teadssociation

» There is no formal parent-teacher association.
» Parent-teacher meets are organized at departneveal

6.13 Development programmes for support staff

» Computer education made available.
* Personal level counselling for development.
» Faculty counselling to support staff when and whieggiired.

6.14 Initiatives taken by the institution to make tampus eco-friendly

* Maintenance in botanical garden

» The practice of bee keeping continued

* The course of mushroom cultivation started

» Rain water harvesting provisions in new construrctites
* Maintaining greenery in the campus

Criterion — VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academgr yehich have created a positive impact on the
functioning of the institution. Give details

¢ Observing second phase of Clean India Programme.
¢ Observing International Yoga Day.

e Observing International Women Day.

e Observing environmental day.

e Observing Teachers Day.

e Observing Independence Day.

« Observing Republic Day.

e Observing World Forest D¢

7.2 Provide the Action Taken Report (ATR) basedh® plan of action decided upon at the beginning
of the year
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Action Taken Report, IQAC, Bahona College, Year 208 — 16

Objectives

Actions taken

1. Reorganizing IQAC
mechanism

IQAC has been reorganized and the number of
committee has been decreased.

The main committee has been enlarged covering al
the convenors of the Cells and Committees.

Internal College management committees have been

reorganized.

2. Enhancing students’
enrichment programmes

© N

Organizing departmental seminar and group
discussion.

Organizing workshop on power point presentation,
participating group discussion, seminar presermtatio
etc.

Organizing inter-departmental seminar for advanced

learners.

Organizing course related quiz programmes.
Students allowed to participate in the programmes |i
the college so that they can learn the processamd
develop their organizing skill.

Organizing workshop on Yoga.

Organizing programmes for career development.

Organizing workshop on developing talent such as|on

drama, debating etc.

3. Increasing infrastructural
facilities.

CoNorwWNE

o

. Purchasing laboratory equipments.

Carpeting badminton court in indoor stadium.
Canteen building nearly completed.

Developing a new computer laboratory.
Upgradation of library arrangement.
Construction of Arts Block started.

Extension of Chemistry building.

Extension of motor-bike shed and bicycle stand
Completion of the extended part of girls’ hostel.
Starting the construction of the second floor ofsyi
hostel.

4. Coordinating golden jubilee
activities with IQAC
functionary.

NogasrwdRE

o

. Completing wall plastering and floor work of indoor

Publishing seven books through Publication Cell
Erecting statue of three founders of the college
Completing ground floor of library building
Starting construction of canteen building.
Starting construction of arts block.

Completing the gate in main entrance.
Organizing several community and academic
programmes.

Organizing competition among the students of
neighbouring schools to develop cultural and litgra
creativity.

Developing drainage system of the campus.

stadium.

5. Making the environment read
for Choice Base Credit
System.

Participation of CBCS workshop by faculties
organized by different colleges and parent uniwgersi
Participation of faculties for syllabus developmfnt
CBCS system.

6. Extending community works

Continuing community works in old adopted village|,
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in neighbouring localities.

w N

© N

Kakila Kumar Gaon.
Adopting a new village, Mout Gaon.
Organizing Science Model Competition in
neighbouring schools.
Off campus organization of environment day and
forest day.
Organizing a field work in the new adopted village.
Different programmes organized by the Women Cel
for rural women'’s support.
Performing NSS activities outside the college.
Outside activities performed by the Science Society
Bahona Baranch

7.

Increasing students’ amenitie
as per suggestion given by
NAAC's Peer Team.

S

Canteen building is near to completion.
Girls’ hostel facilities have been enhanced.
Wi-fi connectivity has been enhanced.

Text books increased in library.

Indoor stadium has been developed.
Bi-cycle shed has been constructed.
Drinking water facilities has been increased.
Departmental book support has been strengthened.

Orienting students to have
exposure of their skill and
development.

absow

MNPRONOTR~WN P

Taking students to industrial sites.

Organizing skill development workshop on differen
subjects.

Operating two career orienting courses.

Operating two skill development courses.

Taking mentoring care and counselling.
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7.3 Give two Best Practices of the institutioiiplease see the format in the NAAC Self-study Manuals)

1.

Best Practice I

Title of the Practice
Rural Oriented Extension Services

Goal

1. To orient students to local socio-economic andremmental issues.

2. To have spill over effect of higher education ilghbouring rural area.

3. To receive cooperation in accomplishing field-baseatly.

4. Imparting both collaborative and non-collaboratiweitreach and in-campus effort
for community development.

Describe the aim of the practice followed by thstitntion. Mention the underlying
principles or concepts in about 100 words.

Higher Education Institute cannot keep its eyes eadclosed to its responsibility and impact in
neighbouring locality. Again the socio-economic arironmental issues of the neighbouring
locality need in-rooted in the mindset of the pradwf HEIS so that it bears some implications in
their future work plan. Bahona College is situatedn interior locality on the south bank of the
mighty Brahmaputra. Majuli, the largest river iskhiof the world lies in its catchment area. The
neighbouring locality of Bahona College represetsd reflects the socio-economic and
environmental issues faced in interior river bankral locality. On this backdrop all the
extension programmes of Bahona College is triekketp a close link with rural living of life. Its
outreach programmes are designed both as meaneldrdtudy and research and make the local
people beneficiary out of the same.

The Context
Describe any particular contextual features or lehging issues that have had to be
addressed in designing and implementing the Peasti@bout 150 words.

Rural oriented extension services are need of thke@e. It is based on justice, equity and
reason. The very inception of the College was al rieeenlighten this interior locality. It has
traversed a long path with the motto not only tempip opportunities of higher education to the
local people but also to serve as torch bearethi gocio-economic and environmental issues of
neighbouring locality and to provide support camr ttandard of living age per the age and
development. So ‘Rural Development’ has been taketine motto of extension services of the
College. For a long period of time extension andreach activities of the College were
accomplished haphazardly as induced by time andatsiin. At that time there was not
systematic effort and accountability in communigyviees. But from the beginning of this
century, particularly 2004 onward with the formatiof IQAC, extension services were taken
mass care. All the enrichment programmes, reseprojects, dissemination programmes etc. of
the College were encouraged to link with rural depenent. Moreover the programmes
undertaken by Women Cell, Science Society, NCCeltS8&re also rural development oriented
and a good number of them have been accomplishesideuthe Campus. Some extension
services have also been accomplished by the depatsnin their own initiatives. In 2010 the
Committee of Community Extension Service was foraratl all the outreach community
programmes were organized under the banner of @asmittee. Last year this Committee
launched a programme of ‘Community Care’ by undéng Kakila Kumar Gaon, an
economically backward riverside village to provideudy-based support for three years. A
separate bank account has been opened in the nathésa@ommittee. Fund collected through
donation and providing tutorial services to needge®. Several programmes has been
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accomplished in this village and a major projecoposal has been submitted in DST, Govt. of
India with an aim to revive the Pottery Cultureetheritage of this village so that the women
health and nutrition can be improved through ediggtabwareness and economic empowerment.
The challenge here is management of time. Memblethi® Committee do not get time to
accomplish support activities in this village inl #he seasons. At present extension services
action plans are activated only during semesteclslgeriods of the year.

The flow chart of extension service in the collsge

Extension Service of Bahona College

_“-\\ /—
I
e «— S Community Extension ]
Extra Career Academic support Outreach In-campus
Development /Promotion * Remedial coaching « Village under " Collaborative
* Pre-graduate, (HS in Arts & * Orientation class community care programmes

Sc under AHEC)

* Undergraduate (KKHSOU,
Dist-DU)

* Post graduate (Dist-DU)

o Teachers’ training
(KKHSOU)

* Career Oriented Courses

* Self-financed vocational
courses

* Special Scheme based
course (HR)

* Certificate course in DTP &

Editina

Programmes under
Science Society
 Programmes under

« Career counseling o Collaborated :

* Entry in service programmes with
* Bridge course local NGO

The Practice

* Programmes for llg/omen Cell f
spillover impact of ° N’ggfammeso
research -

i through Health
outreach it
programme are Ce

 Programmes
through Cultural

Development Cell
» Consultancy
service:

Describe the Practice and its implementation iruad60 words. Include anything about
this practice that may be unique in the Indian érgbhducation. Please also identify
constraints or limitations, if any.

Sl.
No.

Objectives

Action taken

Orientation of
local issues to
students

o

O O O0OO0Oo

Organizing different awareness programmes underbiaener of
Women Cell, Science Society, NSS etc.

Involving students in relief distribution, rescugeoation activities
Arranging programmes for site seeing

Engaging in field study and project preparationkvor
Incorporating orientation class in week routine

Arranging rallies on matter environmental protectidiodiversity
and natural resource preservation

Provisions for
spillover effects

o o

Workshop for skill development of local pec
Awareness programme on different
environmental issues

Exhibition and training programme organized
Demonstration programmes organized

Dissemination of research and project findingtal people
Providing consultancy services.

socio, economicd ¢

Field study and

OO0 OO

Engagement of students in field study and prcpreparation on th
socic-economic and environmental isst

an
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report preparatic Issue based research project accomplished by g
Departmental based field study and project rep@pgration
Financial assistance by authority for field study

Health camp organiz

Relief distribution in flood prone area

Village taken under extension care

Awareness programme on women health, danger ofctobase,
Outreach effort environment protection etc.

4 for community 0 Science teaching in neighboring schools

development o Demonstration of cage culture in fish cultivationrdugh major
research project

Community support activities through NSS

Rescue camp through NCC

Programmes for women cause through Women Cell
Programmes on environmental issues through Scigociety
Organisation of workshop and training for skill éepment
Arrangement of health camp /Medical checkup camp
System of specific quota for under-privileged class
In-house consultancy services

Arranging popular talks on emerging issues

Extension education both at regular and distancgemo
Placement and counseling services provided

Science exhibition for school students

Wall Magazine taking part by local worn

Collaboratiorwith local NGOs for Community servic
Collaboration with other research institutes fatiteg samples
Joint programmes with government departme

OO0OO0OO0O|0OO0O0

In-campus effort
5 for community
development

Collaboration in
extension services

OO0OO0O0OO0OO0OO0OO0OO0OOOO|0OO0OO0OO

Best Practice 11

=

Title of the Practice: Participatory Governance

2. Goal

1. To make the administrative mechanism transparedtdymamic.

2. To decentralize the administrative activities armkenthe management inclusive

3. To enrich corporate experience of the employees tanénhance their efficacy out of
competitive zeal.

4. To substitute work culture by taking part and resgbility in place of lethargy resulted
through authoritative imposition.

Participatory governance is encouraging on the gmuof inclusive management and
development and also on the ground of equity amsticgl In this system end outcome can
directly be fixed to the deeds of participant(shaan and thus enhances responsibility.
Participatory governance enriches the corporate bif the employees by opening up chances to
work in different capacities of the functionarytioé College. It creates a competitive zeal among
the stakeholders which is helpful for an optimaluson. Here nothing remains secret.
Accountability becomes self-explanatory and thesctimnce of misappropriation of college fund
is minimum. All these things give dynamicity in kvaulture in place of lethargy.

3. The Context
Describe any particular contextual features orlehging issues that have had to be
addressed in designing and implementing the Peastiabout 150 words.

Participatory governance in the College is an owmteo of incidents faced on the part of
administration and incessant effort made by the @Q# the College. Because of avoidance of
general rules and provisions in fund utilizationdaxlictatorial handling of administrative

matters during the period of previous principal (262009) management of the College got
detracted. There was limited participation in thearmagement and quality matters were
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undermined. IQAC was allowed to play only a limitel. Anomalies that enrooted in this mal-
system was noticed by the faculties of the Coldegkecomplain was lodged in Governing Body.
The G.B. of the College made an enquiry and thenarisgement and misappropriation of fund
were proved by a departmental proceeding appoibiethe Govt. of Assam. As per the order of
Director of Higher Education, Govt. of Assam thewsed principal was dismissed from the
service and legal step was taken against him. We principal in-charges and present
principal that chaired consecutively after May, BOXook initiatives for participatory
governance. Now, financial management and admatistt in the College are running
smoothly not only as per govt. rules and provisibasalso by enthusiastic participation of the
stakeholders. There are 5 committees directly updecipal to consult with. In present system
everything is transparent. So many RTI queries hbgen replied with justification and
necessary documents were also furnished. Qualityagement in the College is participatory —
there are as many as 12 committees and cells cuyeti the stakeholders and a part of the

students.
GOVERNANCE & QUALITY MANAGEMENT LINKAGE IN BAHONA COLLEGE
| REGULATORY (APPROVAL) BODIES / ISSUE AUTHORITY
v v !
Academic Statutory Finance Benchmarking
« Higher Secondary Council * Directorate of Higher Education, Govt. of Assam * Govt. of Assam * National Assessment
« Dibrugarh University * Higher Secondary Council, Govt. of Assam « University Grant Commission and Accreditation
« Directorates of Distance Education * Regulations of Universities « Other aid /Donation /Fees Council (NAAC)
L2 ——— 7
DECISIVE AUTHORITY
. L » GOVERNING BODY
+ Construction « Anti Ragging Committee
aoon[n)mntee Asset Environment L, G.S.CASH
b S 1 Management EXECUTIVE HEAD/DRAWING AND DISBURSING AUTHORITY [l Management « Academic Environment
brarian PRINCIPAL Protection Committee
| Academic Management | | Financial Management | Committee on RUSA Quality Management
Learning Resources
v v « Committee on Learning
Programme Programme . gugchasg Commiﬂee ; Interr_\al E?;"sl::ﬁg&f;d
implementation Evaluation Inl:erggl Aor;;nmee . Emps[ Devp. Cell Quality
« Vice Principal « Intemal [ er Audlijtl Emdps Gr:evaITce Assurance Cell
« Academic Committee Examination ’ IRl €3 Ev——
« HODs Committee ,| Extension Services
« Course Coordinator « External Exam — v v v . H$ Education (YP)
specific Curricular Co-curricular / Extra Students’ Support * Distance Education
NGO. committees + Academic Curricular + Committee for Students * Research and Consultancy
s Development. Cell e Cultural Devp. Cell Support & Progression Committee
« Women Cell ] )
: i ; (ADC) + Sports Devp. Cell * Health Care Center * Comnittee on Community
* Science Sociefy Unions « Curricular ; i Extension Services
« Sopan - the ladder « Students’ Union e Chatra Vikash * Grievance Redressal il
e Development. Cell Kendra Cell * Publication Cell
* Alumni Society * Teachers’ Unit (cDe) ;
« BCAS « Employees’ Unit | s * NCC * Placement Cell * Community College
« Retired Teachers’ ploy : Gtoenrirt]sri n:rggz:i:ittee * NSS, * Equal Opportunity « Career Orientation Courses
Forum « Scout & Guide Centre * Collaborative Programmes

4. The Practice
Describe the Practice and its implementation iruad00 words. Include anything about
this practice that may be unique in the Indian &rgaducation. Please also identify
constraints or limitations, if any.

Objectives Action taken
Increasing Training to office employee on document maintenance
dynamicity in work Making computer literacy compulsory by giving caumn computer
culture Providing computer for official use
Use official software
Reorganization office management
Involving faculties to serve as counselor in finahand tax account
Updating office account as per rule and provision
Setting up of advisory and monitoring committeeectly under principal,
such as Construction Committee, Purchase Committdeademic
Environment Protection Committee, Academic Comraitc.
0 Allowing these committees to play active role.
0 Setting up of G.B., G. S. CASH, Anti-ragging Conted as per state gowt.

O O0OO0OO0OO0OO0OO0OOo
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UGC!/ university directives
Reorganization of IQAC

Maintaining
transparency

Involving faculties in financial account

Maintaining proper rules and procedure

Appointing UGC coordinator for justification of natevelopment UGC fund
A separate budget committee has been formed

Cash Book and Ledger Account keeping update

Queries under RTI ACT have been responded

Decentralization of
management

o OO OO0 OO O0oO|0

(@]

O O O0OO0Oo

Setting up of supporting bodies such as semestartonmg committee,
examination committee, routine & prospectus conasittibrary committee
Assignment of day to day academic work plan managgnto the vice
principal of the College

Setting up of different committees and cell und@AC for monitoring and
promoting different quality components

Assigning responsibility to heads of the departrmeand programme
coordinators

Allowing representation of faculties, office stastudents, experts, socially
important persons in the committees

Allowing free and fare election to form studentsian every year

Selecting a senior faculty as the president ofesttal union

Appointing faculty in-charges for each portfoliodan students’ union
Assigning responsibility to faculties in asset asd management

Setting up of a hostel committee and appointing vearden for hostel
management

Making inclusive

(@]

(@]

Giving all the stakeholders to participate in bagihysical and quality
management

Making provisions of representation on the parstatkeholders in different
committees

Setting up of different committees so that all #mployees can take part i
management with accountability

Rotation of departmental headship

Provision of periodical representation in differenmmittees/bodies

-

Enriching

corporate
experience and
increasing efficacy

O O O0OO0OO0O|0O0

Maintaining assignment register to record corpopateicipation
Individual quality profiling to induce enrichmemt corporate participation
Certification of corporate participation by Prinalp

Certification of quality improvement by IQAC coongitor

Certification on academic service by head of theadenent

7.4 Contribution to environmental awareness /qmtibn

Observation of World Environment Day on 5.06.2017
Observation of World Forest Day on 21.05.2017.

College weak procession with the theme environnhg@nédection.
Plantation of trees in college campus and neighbgunstitutions.

7.5 Whether environmental audit was conducted? Yes No

v
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7.6 Any other relevant information the institutimishes to add. (for example SWOT Analysis)

Brief summary of SWOT analysis of the College
Strength
i. Rural peaceful green environment.
ii. Enhancing infrastructural facilities
ii. Increasing enrolment of degree science stuslent
Weakness
i. Lack of hostel accommodation for boys’ students
ii. Less number faculties in comparison to requieam
iii. Less number of digital class room.
Opportunity
i. Higher ratio of junior and energetic faculties.
ii. Presence of disciplined and obedient students.
iii. Presence of decentralized governance and neameagt
Challenges
i. Optimizing use of infrastructural resources alovith the increasing trend of studentg
enrolment.
ii. Increasing in campus and off campus job placgmeogrammes.
ii. Increasing outside participation and achievatra students.
iv. Adopting to new provisions of financial trantaos.

8. Plan of the institution for the year 2017-18
The AQAR has been placed in IQAC meeting on 10@772and got approved after minor
modifications. In this meeting following action pkawere also got approval.
1. Making the environment ready for CBCS to be intratlifrom 2018 session
2. Enhancing extension care activities.
3. Enhancing infrastructural facilities for studentsla@mployees.
4. Enhancing classroom amenities.
5. Increasing campus facilities.
6. Taking care for more dissemination of institutioppdgrammes and performance.
7. Making Employees’ Development Cell more active.
8. Increasing sports facilities of the college.
9. Making health care activities more target-specific.
10. Taking initiatives for the construction of boys tels
11. Taking extra care of HS students
12. Enhancing laboratory facilities for science student
13. Renovating library building.
14. Increasing book strength of the library.
15. Stepping towards digitisation of library management
16. Bringing office management in to a centralized eyst
17. Taking step for cashless transaction so far adamigsart is concerned.
18. Digitalization of Class Room.

19. Workshop for whatsapp mentoring.

20. Arranging two popular lectures on two broad themes.

21. Developing college campus

22. Improving the departments of the college.

23. Starting certificate course on yoga & matrtial arts.

24. To start a self sponsored course on governancéeaddrship.
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25. Organizing seminar in collaboration with Indian Aeay of science.

26. Organising district level inter disciplinary semina

27. Introducing new scholarships for students.

28. Re-opening Scout and Guide.

29. Re-opening NCC female wing.

30. Opening up new canteen building.

31. Initiating Public Private Partnership For studetagy needs.

32. Organizing counselling and placement programmes.

33. Initiating teachers exchange programme among e of neighbouring college
in Jorhat.

Signature of the Coordinator, IQAC Signature of the ChairpersonAlQ

**k%k
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Annexure |

(Academic Calendar issued by
Dibrugarh University for the year 2016-17)

@

ACADEMIC CALENDAR N'OR THE GENERAL DEGREE COLLEGES INSTITLTES
AFFILIATED TO PERMITTED BY DIBRUGARH UNIVERSITY
(FROM JANUARY 2007 TO DECEMBER 2017y
(Sotified Vide 3lemo So U= A APC 1001 784 dated 29.12.2000;

[¥ateis)

Events/ Activities

™ Tanuary, 2017

13" January. 2017 (Friday)

T 31 January. 2007

10721 5% Februmy, 2017

10" -« 25" February, 2017

nET = iR By -
h I8 February, 20

7 Mareh, 2007 (Wednesday )

24" March. 2017 (Friday)

I. Commencement of the Even Semester Classes
Notfication of Class Routne (College & Departimental p
_ Clewrse Plans ctc n the Notiee Hoards

Last dete for Submission of Evaluated Answer Seripts of the Fnd
Semester Examinavons of the B.A BSc’ B Com proorammes
with relevant cocuments by the Zonal Ofticers to the Universin

College Week (any seven days)

D¢ larmnion of the resulis of the Odd Semester Boac BSc B Com
| Programmes

L . s L g I -
17 Sessional Exammatien of the 27 & 47 and » Semester of the
BADBS BCom F‘n1gr:n'1n1u;~: {omy four davs)

L
and Mud Semester Foedback Assexsainent (any one day

mseling for the Swdents of the BA B.Sc BCom Programimes

Last date for notifcation of 17 Sessional Examination Marks o7 the

il

2" and & Semester BA' B Sc. B.Com Programmes m e

| Departmental Motwce Hoards
Last cate for Form fill-up of the BA. BSc¢ BCom. End
Seweser Examimnations ar the colleges

17— 8™ Aapril, 2017

2™ Sessional Examinations of the B.A/B.Sc./B.Com. Programmes
(any four days)

4T April. 2016 { Tuesday)

Last date for submiassion of filled in Exammation Forms of the
B.A/ B.Sc./ B.Com. End Semester Examinations (2™ . 4" & ™

Semester) by the colleges at the University

1. Last date for submission of Assignment by the studenis of
BA/ B.Sc./B.Com Programmes {(if any)

Completion of the even semester classes of the BAY B.5c.
B.Com. Programmes

3. Last date for notification of 2™ Sessional Examination
Marks of the BA/ B.S¢./ B.Com Programmes in the
Departmental Notice Boards -

]

2317 May 2017

End Semester Examinations of the BA B.Sc, B.Com, |
Programmes

5T 31 " May, 2017

Evaluation of Answer Scripts of the B A B Sc./B.Com. Ind
Semester Examinations (2™, 4™ & 6™ Semesier) at the Zones

[19™ May. 2017 (Tuesday)

Last date for submission of Internal Assessment marks of the |
2™ 4" & 6™ Semester Students of the BA/ B.Sc./ BCom |
Programmes to the University |

111 May -30" May, 2017

Admission Notice and Completion of the Admission Process
n the BA/B.Sc./B.Com 1™ Semester Classes
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1°- 30" June, 2017

Admission to the BA/B.Sc/B.Com 3™ & 5" Semester Classes

7% June, 2017 (Wednesday)

1. Commencement of the Odd Semester Classes of the BA/B.Sc./ |

B.Com. Programmes
2.  Notification of Class Routine in the Colleges.
| 3. Notification of Course Plan/ Departmental Class Routine mn

the Dept. Notice Boards of the Colleges.

9™ June, 2017 (Friday)

Last date for Submussion of Evaluated Scripts of the End
Semester Examinations of the BA/ B.Sc./ B.Com Programmes
with relevant documents by the Zonal Officers to the University

[ 1% 31" July, 2017

Mid Semester Vacation for the teaching staff of the colleges

[ 10™ = 16™ July, 2017

Declaration of the B.A./ B.Sc./B.Com. Even Semester
Examination results

[ 1" August, 2017 (Tuesday)

Re-commencement of the 17, 3" & 5" Semester Classes of the
BA/ B.S¢./ B.Com Programmes

37-14" August, 2017

1™ Sessional Examination of the BA/ B.Sc./ B.Com programmes
(any four days)

16" — 23" August, 2017

Counscling for the BA/B.Sc./B.Com 1" Semester Students and Mid
Semester Feedback Assessment (any one day)

6" - 25" August, 2017

Students” Union Election in the Degree Colleges (Any one day)

o B

s® Awugust, 2017 (Friday)

Last date for submission of Filled in Registration Forms of the BA/
B.Sc./ B.Com 1™ Semester Students by the Colleges at the
University

—

9" August, 2017 (Saturday)

Last date for notification of 1™ Sessional Examination Marks of
the BAS B.Sc./ B.Com Programmes in the Departmental Notice
| Boards

F = P

| e aam e wairan g

19" August, 2017 (Saturday)

Last date for notification of 1* Sessional Examination Marks of
the BA/ B.Sc./ B.Com Programmes in the Departmental Notice
Boards

1" - 10" September, 2017

Internal Assessment of the BA/ B.5Sc./ B.Com Programmes through |
Seminar/ Group Discussion eic.

26™ September, 2017
(Tuesday)

1. Last Date for Assignment Submission by the students (1f any)
| of the BA/B.Sc./B.Com Programmes in the Semester System
| 2. Last date for Form Fill up of the B.A/ B.Sc./ B.Com End
Semester Examinations

2™ 10" October, 2017

2™ Sessional Examination of the BA/B Sc /B Com Programmes

a% ¢ detober, 20017
(Wednesday)

| (any four days) - N
1. Last date for notification of 2™ Sessional (BA/ B.Sc./ B.Com
Programmes in the Semester System) Examination Marks in
the Deparimental Notice Boards
2. Last date for Submission of the filled in Examination Forms of
the BA/ B.Sc./ B.Com End Semester Examinations by the
Colleges at the University

3. Completion of the Odd Semester Classes of the B.AJS
B.Sc./B.Com Programmes
17 - 30" November, 2017 End Semester Examinations of the BA/ B.Sc./ B.Com

Programmes

6" November, 2017 (Monday)

Last date for submission of Internal Assessment marks of the
Students of the BA/ B Sc/ B.Com Programmes to the University

1™ Nov_- 9% Dec_. 2017

| Evaluation of End Semester Answer scripts of the B.AJ B.Sc/
. B.Com. Programmes at the Zones

| 172317 December, 2017

_ conducting BA/ B.Sc./ B.Com Programmes

Semester End vacation for the teaching staff of the Colleges
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Additional Part of Academic Calendar Absolutely for Bahona College
(Odd Semester Session, now continuing)

ACADEMIC CALENDAR OF BAHONA COLLEGE

Dates

Events/Activities

1st June - 13th June, 2017

B.A/B.Sc/1st Semester and H.S 1st year classes.

Admission notice and competition of the admission process in

2nd May - 10th June, 2017 End Semester Examination of B.A/B.Sc Programme

................ June, 2017 Evaluation of Answer scripts of the B.A/B.Sc end semester
examination at the zones.
1st June, 2017 Commencement of the 3rd and 5th semester

15th June, 2017

Commencement of the H.S 1st year and 1st Semester Classes

12th June, 2017

department notice boards of the college

Notification of course plan/departmental class routine in the

23rd June-30th June, 2017 Observation of Departmental

29th June, 2017 Freshmen Social in the college

1st-31st July, 2017 Mid Semester vacation for the teaching staff

15th July, 2017 Observation of College Foundation Day

14th Aug. - 19th Aug., 2017 1st Sessional Examination of the B.A/B.Sc Programme
23rd August, 2017 Tithi of Sri Sri Sankardev

.......... August, 2017 Students Union Election in the College

5th September, 2017 Celebration of Teachers' Day

9th Oct. - 14th Oct., 2017 2nd Sessional Examination of the B.A/B.Sc Programme
November, 2017 H.S 2nd Year test examination

January, 2018 College Week

26th Feb-28th Feb, 2018 Interdepartmental Students Seminar

23rd April, 2018 Observation of world Book Day.

Note :Some of the departments follows own departmentaleroic calendar
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Annexure Il
(Students’ Feedback Report)

STUDENTS FEEDBACK ANALYSIS

Internal Quality Assurance Cell

Annual Quality
Assurance Report

2016-2017

For the
Session 2016-2017
IQAC, Bahona College, Bahona Jorhat

Bahona College
12/7/2017
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STUDENTS FEEDBACK ANALYSIS

For the Session 2015-2016
IQAC, Bahona College, Bahona Jorhat

Foreword

Students’ Feedback Analysis on faculty’s perforneadxy nature, is a self assessing mechanism
and helps to go for adequate steps for quality awgment course and class room transactions
are concerned. Students’ feedback whatever dondassroom is immeasurable and so not
helping in estimating one’s relative position. Aeadc excellence of an educational institution
is the ultimate goal which is to feed by a numbg&mquoality inputs; the important ones are
teaching and teacher’s quality. A teacher with laestdemic performance may not be teaching
friendly whether it is inside and outside the classm. Without making transaction with
students fruitfully friendly, just compulsory conailbn of workload as per course allocation and
attendance in classes as per routine allotmemairéut futile exercises. It requires measuring
the lacks in one’s achievements in the perceptistuments. With this understanding the IQAC
of Bahona College develops a mechanism of studéstsiback analysis as a measure of self-
evaluation and to find the policy path for qualdigvelopment. A ten-point quality index
mechanism was formulated, with little modificatiohthe method used for the session 2012-13.

Objectives
1. To make faculty and departmental level assessnfetetaohing and teachers’ quality in
the perception of students.
2. To develop a competitive zeal in teaching environine
3. To trace policy path for quality development andessary action there on.

Methods
The steps followed in this students analysis are —
1. Teachers qualities have been covered on the biafiBawing quality indicators-

Sl. No Quality Indicators
1 Clarity in explanation (CE)
1.a: Audibility
1.b: Intelligibility

1.c: Note down opportunity
1.d: Remembrance impact

2 Knowledgeable (Knl)

2.a: Subject knowledge

2.b : Specificity

2.c : Course consistency in teaching
3 Responsibility (Res)

3.a : Completion of syllabus
3.b : Remedial measure

3.c : Opportunity to inter-action
4 Cooperation (Cop)

4.a : Off class room guidance
4.b : Material support

5 Punctuality (Punc)

5.a: Class regularity

5.b : Timely result

6 Motivation (Mot)

6.1 : Inspiration
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6.2 : Higher education counseling
7 Friendliness (Frn)

7.1 : Approachability

7.2 : Response students’ query

8 Stability (Stab)
9 Mentorability (Ment)
10 Sense of humour (SH)

To make the quality indicators observable, theyenemverted to four grades — less than
average (A), average (B), good (C) and excelleit Thus a questionnaire was so prepared
to have in-built descending order of quality partare That is, more important quality
indicators are placed before the less importans.ofigain, to have consistency in
importance, the number of questions put againgt qaality parameters decreases from 4 to
1. To make the grade measurable they are convierteambers - 1 is assigned for grade A,
2 for B, 3 for C and 4 for D. To get single valae &n indicator, average is taken for those
parameters having more than one question.

2. Students’ feedback index (SFI) was formulated #evic —

Maximum value of feedback response—Actual value of feedback response

SFI=1 -

Maximum value of feedback response—Minimum value of feedback response

Here,
« Maximum value of feedback response = Students’ raumb highest value (=4)
Minimum value of feedback response = Students’ remxtowest value (=0)
» Actual value of feedback response = Students’ nummhelue actually assigned
« SFlrangesfromOto 1

Thus, SFI, being a relative measure, it neutraliregifference in students’ and faculty
number among the departments having response fedtlback questionnaire. So it is
comparable across the faculties, departments asbabentioned indicators.

On the basis of SFI following three Composite Qydhdicators can be derived.
1. Quality Height: the position of the quality graph matters. The ent the upward
position of the graph, the more is the achievenreuality attainment and vice versa.
In case of faculty it can be measured by finding lum of SFIs attained across the
quality parameters. In case of department it cambasured by averaging faculty total
SFI. The faculty/department with highest total &#rage SFI can be termed Best
Quiality Achiever (QA).

2. Quality balance: A quality graph can be fitted for each faculty adepartment across
its SFI attainment across quality parameters. Tdrebntal straightness of this graph is
reflective of quality balance. The more is the honital, the more is quality balance and
vice versa. Statistically it can be measured imgiof variance of the SFI attained
across the quality parameters. The faculty/departmith lowest SFI variance can be
termed aBestQuality Balancer (QB).

3. Quality Direction: The direction of the graph is reflective of themntance assigned to
guality parameters. The more is the negative stbpdess importance is given to less
important quality parameters and vice versa. Thpesbeing negative but covering all
the quality parameter implies more importance igegito more important quality
parameters and less importance to less importaaters. Contrary to this, the slope
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of the graph being positive implies that more int@nce is given to less important
guality parameters and less importance is givemaoce important ones. Here negative
slope deserves. Statistically it can be measurefinbing the trend coefficient (rate of
change) of the SFI attained across the qualityrpaters. One is in quality concentrator
(QC) when the coefficient (or slope) is negative andqumlity de-trackwhen the
coefficient is positive. A faculty / department kvibighest negative coefficient can be
recognized aBestQuality Concentrator (QC).

It is to note here that quality tracking and qualitilancing are mutually exclusive. That
is, a best balancer can never be a best qualitigdraHere an issue of value judgement
occurs — who is better — quality tracker or quatifancer? Balancing all the qualities is
better than avoiding certain qualities.

It has already been stated that QC and QB are thuteclusive. It implies that one
being quality achiever can either be quality badgirar quality concentrator. It implies
that one being quality balancer (giving more orslegjual importance to all quality
parameters) cannot be quality concentrator (Givitaye importance to more important
guality parameters and vice versa). Of QB and Q@hwvis better is a matter of value
judgment. If ranked as per quality teaching-leagrtiransaction the preference pattern is
QA>QB>QC. (here *>' implies ‘preferred to’). Givingnore importance to more
important quality parameters is better than giviog level equal importance to all
quality parameters. Thus, this preference pattertransitive in this way — QA+QB >
QA+QC. That is achieving higher balance in all gyaparameters is better than
achieving high by concentrating to a few qualitygmaeters. Considering this transitive
preference pattern faculties and departments hese tanked.

Special considerations

1. The students participating in the feedback mechaai® mostly of § semester.

2. They are assumed to be impartial and independeargsigning grades to the faculties.

3. The ten indicators considered here are assumeel $0 bomprehensive so as to cover all the
guality aspects of teaching and teachers.

4. The results are rough in nature only as per stsd@etrception, as such depends how far
students are mature, impartial and neutral in tlueigment.

Discussions

Discussion will be made in tabular and diagrammfatims. Here the results will be placed in
toto, Anyone interested can collect the soft copiehe calculation and can further its analysis.
Discussion heads are —

1

2
3
4

Intra-departmental comparison
Inter departmental comparison
Ranking of Faculties

Ranking of departments
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Department Specific Faculty Comparison
Department of Political Science

Table 1 : Faculty wise SFI distribution

Revised Guidelines of IQAC and submission of AQAR

Faculties 1 2 3 4 5 6 7 8 9 10
Sanjoy Mili 0.863 | 0.870 | 0.740 | 0.688 | 0.828 | 0.672 | 0.688 | 0.750 | 0.641 | 0.797
Ranijit Pegu 0770 | 0.729 | 0.641 | 0.672 | 0.680 | 0.609 | 0.656 | 0.781 | 0.547 | 0.781
Mridul Dutta 0.922 | 0.922 | 0.828 | 0.836 | 0977 | 0961 | 0.898 | 0.922 | 0.906 | 0.922
4.PankajBora | 0.676| 0615 0479 | 0.656 | 0.516 | 0.445| 0453 | 0.578 | 0.656 | 0.656
Table 2 : Composite quality indicators
Faculty Slope Variance Average SFI
(QC) (QB) (QA)
S. Mili -18.79 0.083 0.754
R. Pegu -5.28 0.078 0.687
M. Dutta 13.33 0.047 0.909
P. Bora -0.45 0.092 0.573
Note:
1. Best quality achiever : M. Dutta
2. Best quality balancer : M. Dutta
3. Best quality concentrator : S. Mili
Table 3 : Ranking of the faculties
Faculty Slope| Variance | Average Total Ranks
(QC) (QB) SFI (QA) | (QA+QB)
S. Mili 4 3 3 6 2
R. Pegu 3 2 2 4 3
M. Dutta 1 4 4 8 1
P. Bora 2 1 1 2 gl
Quality graphs : Faculty comparison
1.2
1
0.8 — ~ ™
Z o6 '--...__\3 \"""/’ = sanjoy Mili
- \/ \--...___ d Ranjit Pegu
0.4 Mridul Dutta
02 Pankaj Bora
0
1 2 4 5 B 7 8 9 10
Quality Parameters
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Faculty Avg SFI
1.000
@ 0.800
=]
S 0.600
Z  0.400
0.200
0.000
Sanjoy Ranjit Mridul Pankaj
Mili Pegu Dutta Bora
mAvgindex| 0.754 0.687 0.909 0.573
Department of Economics
Table 1 : SFI distribution of faculties
Faculties 1 2 3 4 5 6 7 8 9 10
Binoda Bora 0.702 | 0.853 | 0.888 | 0.779 | 0913 | 0.635 | 0.832 | 0.875 | 0.712 | 0.558
Rofique Ahmed 0923 | 0.926 | 0.913 | 0947 | 0.899 | 0.839 | 0.894 | 0.923 | 0.952 | 0.952
Mainu Moni Saikia | 0.947 | 0.939 | 0.926 | 0.923 | 0.966 | 0.865 | 0.952 | 0.923 | 0.952 | 0.904
Reema Rabha 0.904 | 0.974 | 0.923 | 0909 | 0.928 | 0.837 | 0.923 | 0.923 | 0.904 | 0.712
Table 2 : Composite quality indicators
Faculty Slope Variance | Average SFI
(QC) (QB) (QA)
Binoda Bora -9.69 0.119 0.775
Rofique Ahmed 32.71 0.023 0.922
Mainu Moni Saikia -21.64 0.029 0.930
Reema Rabha -24.10 0.072 0.894
Note:
1. Best Quality Achiever : Mainu Moni Saikia
2. Best Quality Balancer : Rofique Ahmed
3. Best Quality Concentrator : Reema Rabha
Table 3 : Ranking of the faculties
Slope | Variance | Average Total
Facult Ranks
Y (QT) (QB) SFI (QA) | (QA+QB)
Binoda Bora 2 1 1 2 g
Rofique Ahmed 1 4 3 7 7
Mainu Moni Saikia 3 3 4 7 f
Reema Rabha 4 2 2 4 e
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Quiality graphs : Faculty comparison
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Faculty Avg SFI
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©
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HAvgindex| 0.775 0.922 0.930 0.894
Department of Assamese
Table 1 : SFI distribution across faculties
1 2 3 4 5 6 7 8 9 10
Santosh Borthakur 0.875 | 0.958 | 0.964 | 0.867 | 0.953 | 0.930 | 0.969 | 0.938 | 0.656 | 0.844
Namita Chutia Saikia 0.992 | 0.943 | 0.917 | 0.867 | 0.930 | 0.883 | 0.961 | 0.969 | 0.656 | 0.891
Madhusmita B. Changkakoti | 0.898 | 0.833 | 0.964 | 0.859 | 0.945 | 0.828 | 0.945 | 0.953 | 0.750 | 0.859
Biba Rani Das 0.945 | 0.896 | 0.953 | 0.883 | 0.930 | 0.930 | 0.961 | 0.984 | 0.672 | 0.906
Sarala Das 0.996 | 0.974 | 0.979 | 0.961 | 0.992 | 0.961 | 0.977 | 1.000 | 0.750 | 0.906
Table 2 : Composite quality indicators
Faculty Slope Variance | Average SFI
(QC) (QB) (QA)
Santosh Borthakur - 13.799 0.095 0.895
Namita Chutia Saikia - 15.005 0.095 0.901
Madhusmita B. Changkakoti - 9.686 0.070 0.884
Biba Rani Das 0.977 0.088 0.906
Sarala Das 1.197 0.075 0.950

Note:
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1. Best Quality Achiever Sarala Das
2. Best Quality BalancerMadhusmita B. Changkakoti
3. Best Quality ConcentratomNamita Chutia Saikia

Table 3 : Ranking of the faculties

Faculty Slope | Variance| Average Total Ranks
(QC) (QB) SFI(QA) | (QA+QB)
Santosh Borthakur 4 2 2 4 g
Namita Chutia Saikia 5 2 3 5 )i
Madhusmita B. Changkakoti 3 5 1 6 g
Biba Rani Das 2 3 4 7 o¢
Sarala Das 1 4 5 9 1%
Quiality graphs: Faculty comparison
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Department of English

Table 1 : SFI distribution across the faculties
Faculties 1 2 3 4 5 6 7 8 9 10
Santana Saikia 0979 | 0.954 | 0.898 | 0.965 | 0.910 | 0.979 | 0.965 | 0.944 | 0.986 | 0.875
Samir RanjanBora | 0.934 | 0.949 | 0917 | 0.868 | 0.951 | 0.854 | 0.938 | 0.917 | 0.875 | 0.806
Ajit Kr. Bora 0.892 | 0.944 | 0.889 | 0.826 | 0.938 | 0.847 | 0.917 | 0.931 | 0.875 | 0.764
Amar jyoti Devnath | 0.906 | 0.926 | 0.903 | 0.931 | 0.924 | 0.875 | 0.958 | 0.931 | 0.931 | 0.917
Table 2 : Composite quality indicators
Faculty Slope | Variance| Average SFI
(QC) (QB) (QA)
S. Saikia -15.450 0.038 0.946
S. Barua -37.537 0.048 0.901
A. K. Bora -21.616 0.057 0.882
A.D. Nath 34.270 32.80 0.920
Note :
1. Best Quality Achiever : Dr. S. Saikia
2. Best Quality Balancer : Dr. S. Saikia
3. Best Quality Concentrator : S. Barua
Table 3 : Ranking of the faculties
Slope | Variance| Average SFI Total
Facult Ranks
Y | (@0 | (@8 (QA) (QA+QB)
S. Saikia 2 4 4 8 1°
S. Barua 4 3 2 5 "
A. K. Bora 3 2 1 3 4
A.D. Nath 1 1 3 4 k]
Quality graphs : Faculty Comparison
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Faculty Avg SFI
0.960
0.940
g 0920
S 0.900
T 0880
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0.840 :
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saikia Bora Bora Devnath
| mAvgindex| 0.946 0.901 0.882 0.920
Department of Education
Table 1 : Faculty wise distribution of SFI
Faculties 1 2 3 4 5 6 7 8 9 10
Indrani Barthakur | 0.989 | 0.962 | 0.962 | 0.886 | 0.943 | 0.932 | 0.977 | 0.932 | 0.909 | 1.000
Bubul Deka 0.864 | 0.992 | 0955 | 0.830 | 0932 | 0.716 | 0.864 | 0.909 | 0.841 | 0.568
Amarjyoti Bharali | 0.926 | 0.939 | 0924 | 0.795 | 0.898 | 0.818 | 0.830 | 0.841 | 0.818 | 0.977
llaxi Bora 0.943 | 0.962 | 1.000 | 0.920 | 0.966 | 0.932 | 0977 | 0.955 | 1.000 | 0.977
Table 2 : Distribution of Composite Index
Slope Variance Average SFI
Facult
o (QC) (QB) (QA)
Indrani Barthakur -6.944 0.036 0.949
Bubul Deka -14.55 0.125 0.847
Amarjyoti Bharali -10.82 0.063 0.877
llaxi Bora 37.579 0.027 0.963
Note :
1. Best Quality Achiever : llaxi Bora
2. Best Quality Balancer : llaxi Bora
3. Best Quality Concentrator : Bubul Deka
Table 3 : Ranking of the faculities
Slope | Variance | Average Total
Faculty Q) | @8 | sFi©a) | (aroe) | AN
Indrani Barthakur 2 3 3 6 "5
Bubul Deka 4 1 1 2 ]
Amarjyoti Bharali 3 2 2 4 3
llaxi Bora 1 4 4 8 1
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Quiality graphs : Faculty Comparison
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Department of History
Table 1 : Faculty wise distribution of SFI
Faculties 1 2 3 4 5 6 7 8 9 10
Pranati Duwarah | 0.969 | 0.968 | 0.931 | 0.910 | 0.958 | 0.951 | 0.979 | 0.903 | 0.764 | 0.917
Keshab Nath 0.976 | 0.958 | 0.926 | 0.917 | 0.931 | 0.924 | 0.944 | 0.944 | 0.764 | 0.917
Ajit Gogoi 0.865 | 0.856 | 0.764 | 0.715 | 0.792 | 0.743 | 0.875 | 0.944 | 0.722 | 0.792
Table 2 : Composite indicators
Slope Variance Average SFI
Facul
Aoty (QC) (QB) (QA)
Pranati Duwarah -25.985 0.063 0.925
Keshab Nath -28.421 0.058 0.920
Ajit Gogoi -2.561 0.075 0.807
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Note :

1. Best Quality Achiever : Pranati Duwarah
2. Best Quality Balancer : Keshab Nath
3. Best Quality Concentrator : Keshab Nath

Table 3 : Ranking of the faculties

oy | S [V ] g o |
Pranati Duwarah 2 2 3 5 1"
Keshab Nath 3 3 2 5 1"
Ajit Gogoi 1 1 1 2 2

Quiality graphs : Faculty Comparison
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Department of Zoology

Table 1 : SFI distribution among the faculties

Faculties 1 2 3 4 5 6 7 8 9 10
Purnima Dutta 0.964 | 0.974 | 0.952 | 0.928 | 0.961 | 0.954 | 0.961 | 0.974 | 0.816 | 0.921
Robin Bordoloi 0.928 | 0.982 | 0.943 | 0.921 | 0.961 | 0.914 | 0.980 | 0.961 | 0.789 | 0.763
Indira Baruah 0.905 | 0.943 | 0.921 | 0.862 | 0.928 | 0.829 | 0.816 | 0.789 | 0.684 | 0.711
Gayatri Agni Bora 0.908 | 0.912 | 0.947 | 0.961 | 0.967 | 0.928 | 0.980 | 0.947 | 0.750 | 0.934
Bikramaditya Bakalial | 0.947 | 0.978 | 0.978 | 0.987 | 0.987 | 0.954 | 0.993 | 0.947 | 0.987 | 1.000

Table 2 : Composite quality indicators
Eaculties Slope | Variance | Total SFlI
(QC) (QB) (QA)
Purnima Dutta -32.288 0.047 0.940
Robin Bordoloi -24.761 0.077 0.914
Indira Baruah -30.175 0.091 0.839
Gayatri Agni Bora 0.610 0.065 0.923
Bikramaditya Bakalial -1.416 0.019 0.976
Note :
1. Best Quality Achiever : Bikramaditya Bakaliyal
2. Best Quality Balancer : Bikramaditya Bakaliyal
3. Best Quality Concentrator : Purnima Dutta
Table 3 : Ranking of the faculties
Slope Variance | Average Total
Facult Ranks
ey (QC) | (QB) | SFI(QA) | (QA+QB)
Purnima Dutta 5 4 4 8 "%
Robin Bordoloi 3 2 2 4 k2]
Indira Baruah 4 1 1 2 "5
Gayatri Agni Bora 1 3 3 6 "}
Bikramaditya Bakalial 2 5 5 10 11
Quiality graphs : Faculty Comparison
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Faculty avg SFI
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‘lAvg 0.940 | 0914 | 0.839 | 0.923 | 0.976
Department of Botany
Table 1 : SFI distribution across faculties
Faculties 1 2 3 4 5 6 7 8 9 10
Suresh Mahanta 0.74 | 082 | 083 | 0.78 | 0.87 | 055 | 065 | 0.48 | 0.60 | 0.60
Tapan Kr. Gogoi 0.89 | 087 | 083 | 086 | 0.77 | 065 | 0.72 | 0.60 | 0.68 | 0.68
Debojyoti Bhuyan | 0.83 | 0.79 | 081 | 0.77 | 0.79 | 0.73 | 0.81 | 0.51 | 0.63 | 0.63
Protiva Bora 098 | 097 | 096 | 089 | 094 | 0.84 | 094 | 0.76 | 0.78 | 0.78
Sangeeta Das 091 | 088 | 087 | 083 | 0.92 | 0.81 | 0.83 | 0.68 | 0.70 | 0.70
Table 2 : Composite quality indicators of
Faculty Slope Variance Total SFI
(QC) (QB) (QA)
Suresh Mahanta -16.372 0.134 0.691
Tapan Kr. Gogoi -25.672 0.103 0.753
Debojyoti Bhuyan -21.740 0.106 0.729
Protiva Bora 1.231 0.088 0.884
Sangeeta Das 0.918 0.090 0.812
Note:
1. Best Quality Achiever : Protiva Bora
2. Best Quality Balancer : Protiva Bora
3. Best Quality Concentrator : Tapan Kr. Gogoi
Table 3 : Ranking the faculties
Faculty Slope | Variance | Total SFI Total Ranks
(QC) | (QB) (QA) | (QA+QB)
Suresh Mahanta 3 1 1 2 g
Tapan Kr. Gogoi 5 3 3 6 "B
Debojyoti Bhuyan 4 2 2 4 "y
Protiva Bora 1 5 5 10 51
Sangeeta Das 2 4 4 8 )
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Quality Graphs: Faculty Comparison
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Department of Chemistry
Table 1 : Distribution of SFI across faculties
Faculties 1 2 3 4 5 6 7 8 9 10
Dipti Goswami 0.795 0.821 0.762 0.750 0.839 0.696714€| 0.893| 0.571 0.53p6
Omar S Ahmed| 0.946 0.976 0.893 0.875 0.946 0/857680. 1.000, 0.571 0.92p¢
Parinita Bora 0.946 0.976 1.286 0.946 0.929 0.911964| 0.964| 0.8571 0.67P
Protiva Bora 0.786§ 0.66Y 0.690 0.750 0.450 0.p7183®]| 0.571| 0.571 0.429
Pallabi Saikia 0.7771 0.833 0.821 0.839 0.964 0.6&M821| 0.857| 0.643 0.32[1
Table 2 : Composite quality indicators
Faculty Slope Variance Total SFI
(QC) (QB) (QA)
Dipti Goswami -15.832 0.114 0.738
Omar S Ahmed -10.018 0.126 0.876
Parinita Bora -12.163 0.148 0.946
Protiva Bora 0.464 0.126 0.663
Pallabi Saikia 0.153 0.178 0.754
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Note :
1. Best Quality Achiever : Parinita Bora

2. Best Quality Balancer : Dr. Dipti Goswami
3. Best Quality Concentrator : Dr. Dipti Goswami

Table 3: Ranking the faculties

Faculty Slope | Variance | Total SFI Total Ranks
(QC) (QB) (QA) (QA+QB)
Dipti Goswami 5 5 2 7 P
Omar S Ahmed 3 4 4 8 1
Parinita Bora 4 2 5 7 )
Protiva Bora 1 4 1 5 3
Pallabi Saikia 2 1 3 4 4"

Quality Graphs : Faculty Comparison
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Department of Physics

Table 1 : SFI distribution across faculties

Faculties 1 2 3 4 5 6 7 8 9 10
Jiten Nath 0.818 | 0.772 | 0.674 | 0.924 | 0554 | 0.674 | 0.859 | 0.815 | 0.554 | 0.913
Gopal Hazarika 0.951 | 0.960 | 0.899 | 0.886 | 0.842 | 0.815 | 0.902 | 0.880 | 0.565 | 0.837
Sumbit Chaliha 0.848 | 0.938 | 0.844 | 0.880 | 0.755 | 0.783 | 0.788 | 0.826 | 0.511 | 0.663
Diganta Pd. Gogoi | 0.935 | 0.971 | 0.902 | 0.755 | 0.750 | 0.755 | 0.712 | 0.880 | 0.554 | 0.565
Table 2 : Composite quality indicators
Faculty Slope Variance | Total SFI
(QC) (QB) (QA)
Jiten Nath -0.107 0.136 0.756
Gopal Hazarika -17.229 0.112 0.854
Sumbit Chaliha -18.829 0.121 0.784
Diganta Pd. Gogoi 0.091 0.145 0.778
Note:
1. Best Quality Achiever : Gopal Hazarika
2. Best Quality Balancer : Gopal Hazarika
3. Best Quality Concentrator : Dr. Sumbit Chaliha
Table 3 : Faculty ranking
Faculty Slope | Variance | Total SFI Total Ranks
(QC) (QB) (QA) (QA+QB)
Jiten Nath 2 2 1 3 K
Gopal Hazarika 3 4 4 8 1
Sumbit Chaliha 4 3 3 6 "2
Diganta Pd. Gogoi 1 1 2 3 93
Quality Graphs: Faculty Comparison
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Faculty Avg SFI
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Department of Mathematics
Table 1 : SFI distribution across faculties
1 2 3 4 5 6 7 8 9 10
Prasanta Bordoloi 0.908 | 0.943 | 0.860 | 0.875 | 0.757 | 0.868 | 0.914 | 0.882 | 0.645 | 0.645
Papori Neog Bora 0.914 | 0.939 | 0908 | 0.961 | 0.947 | 0.842 | 0.921 | 0.947 | 0.763 | 0.776
Alok Kr. Dutta 0947 | 0.965 | 0917 | 0.914 | 0.941 | 0914 | 0.914 | 0.961 | 0.789 | 0.934
Manash JyotiBora | 0.849 | 0.846 | 0.816 | 0.882 | 0.862 | 0.776 | 0.789 | 0.908 | 0.605 | 0.776
Table 2 : Composite Quality Indicators
Faculty Slope Variance | Total SFI
(QC) (QB) (QA)
Prasanta Bordoloi -19.227 0.109 0.830
Papori Neog Bora -26.531 0.072 0.892
Alok Kr. Dutta -26.001 0.050 0.920
Manash Jyoti Bora 0.816 0.085 0.811
Note:
1. Best Quality Achiever : Alok Kr. Dutta
2. Best Quality Balancer : Alok Kr. Dutta
3. Best Quality Concentrator : Papori Neog Bora
Table 3 : Faculty Ranking
Faculty Slope Variance | Total SFI Total Ranks
(QC) (QB) (QA) (QA+QB)
Prasanta Bordoloi 2 1 2 3 93
Papori Neog Bora 4 3 3 6 "
Alok Kr. Dutta 3 4 4 8 1
Manash Jyoti Bora 1 2 1 3 93
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Quality Graphs: Faculty comparison
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Quality parameters
Faculty Avg SFI
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Department of Statistics
Table 1 : SFI distribution across faculties
1 2 3 4 5 6 7 8 9 10
Aditi Baruah 0911 | 0.964 | 0.988 | 0911 | 1.000 | 0.893 | 0.982 | 1.000 | 0.857 | 0.893
Lalit Kakoty 0.955 | 0976 | 1.000 | 0.929 | 0.982 | 0.946 | 0.982 | 1.000 | 0.821 | 0.786
Shyamali Dutta 0.964 | 1.000 | 0.988 | 0.964 | 1.000 | 0.893 | 0.982 | 0.929 | 0.857 | 0.857

Table 2 : Composite Quality Indicators

Faculties Slope Variance | Total SFI
(QC) (QB) (QA)
Aditi Baruah -14.938 0.053 0.940
Lalit Kakoty -24.711 0.075 0.938
Shyamali Dutta -40.718 0.056 0.943

Note:
Best Quality Achiever Shyamali Dutta

Best Quality Balancer : Dr. Aditi Barua
Best Quality Concentrator : Shyamali Dutta

wnN P
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Table 2 : Composite Quality Indicators

Faculties Slope | Variance | Total SFI Total Ranks
(QC) (QB) (QA) | (QA+QB)
Aditi Baruah 1 3 2 5 1
Lalit Kakoty 2 1 1 2 Ve
Shyamali Dutta 3 2 3 5 s
Quality Graphs: Faculty comparison
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Inter Departmental Comparison

Table No 1 : Distribution of composite quality @xdacross departments a

Faculty Slope Variance | Total SFI
(QC) (QB) (QA)
P. Sc. Avg -2.798 0.075] 0.731
Eco Avg -5.681] 0.061] 0.880
Ass Avg -7.263 0.084| 0.907
Edn Avg 1.317 0.063| 0.909
Hist Avg -18.989 0.065| 0.884
Eng Avg -10.083 0.041] 0.912
Z00 Avg -17.606 0.060] 0.919
Bot Avg -12.327 0.104| 0.774
Ch Avg -7.479 0.138] 0.795
Phy avg -9.018 0.128) 0.793
Math Avg -17.736 0.079] 0.863
Stats Avg -26.789 0.061] 0.940

The highest QC goes to the department of Statistius the lowest to the department of
Education. The highest QB goes to the departmenCloémistry and the lowest to the
department of Zoology. Again the highest QA goethtodepartment of Statistics and the lowest
goes to the department of Political Science.

Table No 2 : Ranking the departments

. . . Total uality position of
Department R(zg"é)m R(zg"é)m R(gi‘()ln Rank che I%/eppartment
(QB+QA)
P.sC 17 7" 12" 19 g"
Eco 10" 3¢ g 11 5"
AsSS 9th 8th 5th 13 7‘“
Edn 18 4" 4h 8 4"
Hist 2° 5" 7" 12 6"
Eng 6h 131 2nd 3 1"
Z00 4n Vi 3¢ 5 3
Bot Avg 5" o 11" 20 g"
Ch Avg g" 11" o 20 g"
Phy avg 7" 10" 10" 20 d"
Math Avg | 3¢ 6" 6" 12 6"
Stats Avg | 1" 3¢ 18 4 2°

In quality concentration®irank goes to the department Statistics, secontie@epartment of History
and third to the department of mathematics. | quatalance T, 2 and ¥ rank go to English, Zoology
and Economics respectively. In quality achieviimgtfthree ranks go to Statistics, English and gyl
respectively. Considering quality balancing and liggiaachieving altogether *1 position has been
occupied by the department Englisff, By Statistics and"8by Zoology.

If arts and science departments are consideredatelyathe departmental ranking will be as follows
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Table No 3 : Ranking the Arts departments

. . . Total uality position of
Department R(églé)m R(églé)m R(%]K)m Rank che geppartment
(QB+QA)
P.sC g 5" 6" 11 6"
Eco A 2 5" 7 3rd
AsS 3rd 6th 3rd 9 gh
Edn é" 3¢ 2 5 2°
Hist T 4" 4h 8 4
Eng 2 15! 18! 2 i

Table No 4 : Ranking the Science departments

, , . Total : "
Rankin| Rankin | Rankin Quality position of
Department (QO) (QB) (QA) (QFI;Tg(A) the Department
Z00 3™ 1st 2° 3 1
Bot Avg 4" 4" 6" 10 3
Ch Avg 6" 6" 4" 10 3
Math Avg | 2" 3™ 3¢ 6 2
Stats Avg | 1 2" 18! 3 1
Departmental Quality Graphs
(Arts)
Table 5 : Distribution of arts departments’ aver&gé
Depts 1 2 g 4 5 6 7 8 9 10
Economics 0.869 | 0.923 | 0913 | 0.889 | 0.927 | 0.806 | 0.900 | 0.911 | 0.880 | 0.781
Pol. Science | 0.808 | 0.784 | 0.672 | 0.713 | 0.750 | 0.672 | 0.674 | 0.758 | 0.688 | 0.789
Education 0.930 | 0.964 | 0960 | 0.858 | 0.935 | 0.849 | 0.912 | 0.909 | 0.892 | 0.881
English 0928 | 0.943 | 0902 | 0.898 | 0.931 | 0.889 | 0.944 | 0.931 | 0.917 | 0.840
Assamese 0.941 | 0.921 | 0955 | 0.888 | 0.950 | 0.906 | 0.963 | 0.969 | 0.697 | 0.881
History 0936 | 0.927 | 0.873 | 0.847 | 0.894 | 0.873 | 0.933 | 0.931 | 0.750 | 0.875
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Departmental Quality Graphs
(Science)
Table 6 : Distribution of arts departments’ aver&gé
Departments 1 2 3 4 5 6 7 8 9 10
Chemistry 0.850 | 0.855 | 0.890 | 0.832 | 0.886 | 0.739 | 0.821 | 0.857 | 0.643 | 0.579
Zoology 0.930 | 0.958 | 0.948 | 0932 | 0961 | 0916 | 0946 | 0.924 | 0.805 | 0.866
Botany 0.871 | 0.865 | 0.859 | 0.825 | 0.859 | 0.715 | 0.791 | 0.605 | 0.675 | 0.675
Physics 0.888 | 0.910 | 0.830 | 0.861 | 0.726 | 0.757 | 0.815 | 0.851 | 0.546 | 0.745
Mathematics | 0.905 | 0.923 | 0.875 | 0.908 | 0.877 | 0.850 | 0.885 | 0.924 | 0.701 | 0.783
Statistics 0.943 | 0.980 | 0.992 | 0935 | 0994 | 0911 | 0982 | 0976 | 0.845 | 0.845
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Table 8 : Distribution of a composite indicator argdhe faculties

Depts | Faculties QC QB QA

Eco Binoda Bora -9.689 0.119 0.775
Eco Rofigue Ahmed 32.711 0.023 0.922
Eco Mainu Moni Saikia -21.643 0.029 0.930
Eco Reema Rabha -24.101 0.072 0.894
Pol Sc. | Sanjoy Mili -18.790 0.083 0.754
Pol Sc. | Ranjit Pegu -5.280 0.078 0.687
Pol Sc. | Mridul Dutta 13.330 0.047 0.909
Pol Sc. | Pankaj Bora -0.450 0.092 0.573
Eng Shantana Saikia -15.450 0.038 0.946
Eng Samir Ranjan Bora -37.537 0.048 0.901
Eng Ajit Kr. Bora -21.616 0.057 0.882
Eng Amar jyoti Devnath 34.270 0.022 0.920
Edn Indrani Barthakur -6.944 0.036 0.949
Edn Bubul Deka -14.545 0.125 0.847
Edn Amarjyoti Bharali -10.820 0.063 0.877
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Edn llaxi Bora 37.579 0.027 0.963
Ass Santosh Borthakur -13.799 0.095 0.895
Ass Namita Chutia Saikia -15.005 0.095 0.901
Ass gﬁgg‘;;;nk'é?i B. 9,686 0.070 | 0.884
Ass Biba Rani Das 0.977 0.088 0.906
Ass Sarala Das 1.197 0.075 0.950
Hist Pranati Duwarah -25.985 0.063 0.925
Hist Keshab Nath -28.421 0.058 0.920
Hist Ajit Gogoi -2.561 0.075 0.807
Zoo Purnima Dutta -32.288 0.047 0.940
Zoo Robin Bordoloi -24.761 0.077 0.914
Zoo Indira Baruah -30.175 0.091 0.839
Zoo Gayatri Agni Bora 0.610 0.065 0.923
Zoo Bikramaditya Bakalial -1.416 0.019 0.976
Bot Suresh Mahanta -16.372 0.134 0.691
Bot Tapan Kr. Gogoi -25.672 0.103 0.753
Bot Debojyoti Bhuyan -21.740 0.106 0.729
Bot Protiva Bora 1.231 0.088 0.884
Bot Sangeeta Das 0.918 0.090 0.812
Chem | Dipti Goswami -15.832 0.114 0.738
Chem | Omar S Ahmed -10.018 0.126 0.876
Chem | Parinita Bora -12.163 0.148 0.946
Chem | Protiva Bora 0.464 0.126 0.663
Chem | Pallabi Saikia 0.153 0.178 0.754
Phy Jiten Nath -0.107 0.136 0.756
Phy Gopal Hazarika -17.229 0.112 0.854
Phy Sumbit Chaliha -18.829 0.121 0.784
Phy Diganta Pd. Gogoi 0.091 0.145 0.778
Math | Prasanta Bordoloi -19.227 0.109 0.830
Math | Papori Neog Bora -26.531 0.072 0.892
Math | Alok Kr. Dutta -26.001 0.050 0.920
Math | Manash Jyoti Bora 0.816 0.085 0.811
Stats | Aditi Baruah -14.938 0.053 0.940
Stats | Lalit Kakoty -24.711 0.075 0.938
Stats | Shyamali Dutta -40.718 0.056 0.943
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Table 8 : Ranking the faculties, the College adalev

Depts Faculties QC QB QA QB+QA ZZTSR
Zoo Bikramaditya Bakalial 35 1 1 1
Edn llaxi Bora 50 4 2 2
Edn Indrani Barthakur 32 6 4 10 3
Eng Shantana Saikia 22 7 6 13 4
Eco Mainu Moni Saikia 14 5 11 16 5
Zoo Purnima Dutta 3 9 8 17 6
Eco Rofigue Ahmed 48 3 14 17 6
Eng Amar jyoti Devnath 49 2 15 17 6
Stats | Shyamali Dutta 1 13 20 7
Stats | Aditi Baruah 24 12 21 8
Ass Sarala Das 45 23 26 9
Pol Sc. | Mridul Dutta 47 8 19 27 10
Hist Pranati Duwarah 16 12 28 11
Math | Alok Kr. Dutta 11 17 28 11
Zoo Gayatri Agni Bora 41 18 13 31 12
Hist Keshab Nath 15 16 31 12
Eng Samir Ranjan Bora 10 21 31 13
Stats | Lalit Kakoty 11 22 10 32 14
Eng Ajit Kr. Bora 15 14 28 42 15
Zoo Robin Bordoloi 10 25 18 43 16
Eco Reema Rabha 12 21 24 45 17
Math | Papori Neog Bora 6 20 25 45 17
Madhusmita B.
Ass Changkakoti 31 19 27 46 18
Edn Amarjyoti Bharali 28 17 29 46 18
Ass Biba Rani Das 44 29 20 49 19
Chem | Parinita Bora 27 49 5 54 20
Ass Namita Chutia Saikia 23 34 22 56 21
Bot Protiva Bora 46 30 26 56 21
Ass Santosh Borthakur 26 35 23 58 22
Hist Ajit Gogoi 34 24 37 61 23
Math | Manash Jyoti Bora 42 28 36 64 24
Zoo Indira Baruah 4 32 33 65 25
Bot Sangeeta Das 43 31 35 66 26
Phy Gopal Hazarika 19 39 31 70 27
Pol Sc. | Sanjoy Mili 18 27 43 70 27
Math | Prasanta Bordoloi 16 38 34 72 28
Pol Sc. | Ranjit Pegu 33 26 48 74 29
Chem | Omar S Ahmed 29 45 30 75 30
Edn Bubul Deka 25 43 32 75 30
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Phy Sumbit Chaliha 17 42 38 80 31
Bot Tapan Kr. Gogoi 9 36 44 80 31
Eco Binoda Bora 30 41 40 81 32
Bot Debojyoti Bhuyan 13 37 46 83 33
Pol Sc. | Pankaj Bora 36 33 50 83 33
Chem | Dipti Goswami 21 40 45 85 34
Phy Diganta Pd. Gogoi 38 48 39 87 35
Phy Jiten Nath 37 47 41 88 36
Chem | Pallabi Saikia 39 50 42 92 37
Bot Suresh Mahanta 20 46 47 93 38
Chem | Protiva Bora 40 44 49 93 38
Table 8 : Ranking the faculties, the Arts Departtsen
Depts | Faculties QC QB QA QB+QA Rank in
QB+QA
Edn llaxi Bora 24 3 1 4 1
Edn Indrani Barthakur 15 5 3 8 2
Eco Mainu Moni Saikia 5 4 5 9 3
Eco Rofigue Ahmed 22 2 7 9 3
Eng Amar jyoti Devnath 23 1 8 9 3
Eng Shantana Saikia 8 6 4 10 4
Ass Sarala Das 20 15 2 17 5
Hist Pranati Duwarah 3 11 6 17 5
Pol Sc. | Mridul Dutta 21 7 10 17 5
Hist Keshab Nath 2 10 9 19 6
Eng Samir Ranjan Bora 12 20 7
Eng Ajit Kr. Bora 9 17 26 8
Eco Reema Rabha 14 15 29 9
Ass M. B. Changkakoti 14 13 16 29 9
Ass Biba Rani Das 19 19 11 30 10
Edn Amarjyoti Bharali 12 12 18 30 10
Ass Namita Chutia Saikia 9 21 13 34 11
Ass Santosh Borthakur 11 22 14 36 12
Hist Ajit Gogoi 17 16 20 36 12
Pol Sc. | Sanjoy Mili 7 18 22 40 13
Pol Sc. | Ranjit Pegu 16 17 23 40 13
Edn Bubul Deka 10 24 19 43 14
Eco Binoda Bora 13 23 21 44 15
Pol Sc. | Pankaj Bora 18 20 24 44 15
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Table 9 : Ranking the faculties, the Science Depamts

Depts Faculties QC QB QA QB+QA gaBTg,Z
Zoo Bikramaditya Bakalial 18 1 1 2 1
Zoo Purnima Dutta 2 2 4 6 2
Stats | Shyamali Dutta 1 5 3 8 3
Stats | Aditi Baruah 15 4 5 9 4
Math | Alok Kr. Dutta 5 3 8 11 5
Zoo Gayatri Agni Bora 23 6 7 13 6
Stats | Lalit Kakoty 8 6 14 7
Math | Papori Neog Bora 4 7 10 17 8
Zoo Robin Bordoloi 9 9 18 9
Bot Protiva Bora 26 11 11 22 10
Chem | Parinita Bora 16 25 2 27 11
Zoo Indira Baruah 3 13 14 27 11
Math | Manash Jyoti Bora 24 10 17 27 11
Bot Sangeeta Das 25 12 16 28 12
Phy Gopal Hazarika 12 17 13 30 13
Math | Prasanta Bordoloi 10 16 15 31 14
Chem | Omar S Ahmed 17 21 12 33 15
Bot Tapan Kr. Gogoi 6 14 22 36 16
Phy Sumbit Chaliha 11 19 18 37 17
Bot Debojyoti Bhuyan 9 15 24 39 18
Chem | Dipti Goswami 14 18 23 41 19
Phy Diganta Pd. Gogoi 20 24 19 43 20
Phy Jiten Nath 19 23 20 43 20
Chem | Protiva Bora 22 20 26 46 21
Chem | Pallabi Saikia 21 26 21 47 22
Bot Suresh Mahanta 13 22 25 47 22
Identifying the weakness and Strength
Table 10 : Department average SFI Arts and Scidiviged
C
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?Z'rg";;lgt‘; 0.902 | 0.910 | 0.879 | 0.849 | 0.898 | 0.833 | 0.888 | 0.902 | 0.804 | 0.841

(SScIi:(Ie::sESSt) 0.898 | 0.915 | 0.899 | 0.882 | 0.884 | 0.815 | 0.873 | 0.856 | 0.703 | 0.749
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Arts departments

SFI Average (Arts Dept)

0.920
0.900
0.880
» 0.860
()
=2 0.840
[¢]
s 0.820
[°
v 0.800
0.780
0.760
0.740
Clarit
in | Knowl | Respo | Coop Frien sense
Y .| Punct | Motiv | . Stabili | Ment | of
expla | edgea | nsibili | eratio . . dlines .
. I uality | ation ty oring | humo
natio | bility ty n S ur
n
B SFI Average (Arts Dept) | 0.902 | 0.910 | 0.879 | 0.849 | 0.898 | 0.833 | 0.888 | 0.902 | 0.804 | 0.841

If 90% attainment is considered as achievement 8tdrvalue of 0.900 is the cut off. Thus this
achievement has been attained in case of clarigxphanation, knowledge ability and stability.
In other quality parameters this level of achievete yet to attain. The lowest achievement

has been attained in case of mentoring, next i@ acamotivation.

Science departments

SFI Average (Science Dept)
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S 0.600
S 0.500
e 0.400
© 0.300
0.200
0.100
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n
m SF| Average (Science Dept)| 0.898 | 0.915 | 0.899 | 0.882 | 0.884 | 0.815 | 0.873 | 0.856 | 0.703 | 0.749
Conclusions
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The IQAC of the College makes feedback analysistm@bmmend and recommend on policy
measures. The findings as shown above are opeh ftr aelf analysis and evaluation and to
take necessary action as required. This copy 3 talsbe submitted to the Principal of the
College so that he can take necessary measureatiarmf quality improvement considering

students’ perception of teachers and teachings.okltncare has been taken in method
formulation and analysis. Neutrality in analysis 180 percent assured. Any clarification

regarding formulation and analysis is always weleom

This time, students’ feedback analysis is comprsivenand seems to be qualitatively better.
Qualitatively better in the sense after explainithg questionnaire thoroughly that feed back
information was collected from the students disecHo, this feedback analysis is more reliable
than before.

Next year onward, feedback analysis is attemptembt@r comparative study with its previous
ones.

Sd/-
Dr. R. Ahmed)
Coordinator

IQAC, Bahona College
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